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Northport-East Northport Ufsd And
United Teachers Of Northport
AGREEMENT
between
NORTHPORT-EAST NORTHPORT
UNION FREE SCHOOL DISTRICT
and
THE UNITED TEACHERS
of NORTHPORT
July 1, 1995 -June 30, 1999
-
NYS PUBLIC EMPLOYMENT RElATIONS BOARD
qeCEIVED
OCT 0 2 2000
CONCn.IATION
so
T~
560
;
.
Letter of Agreement
1. Article 29 Non-teaching Duties
D. $3,476 for the 1999-2000 school year and $3,606 for the 2000-2001 school
year.
2. Article 33 Salary
A. Exhibit" 11" shall be effective July 1, 1999 and Exhibit" 12" shall be effective
July 1, 2000. (See attached.)
E. Exhibit "13~~shall be effective July 1, 1999 and Exhibit "14~~shall be effective
July 1,2000. (See attached.)
3. Article 36 Extra Compensation for Extra Services
A. lnterscholastics
Add: Cross Country
Head Coach MS GG
Tennis
Head Coach MS GG
Golf
JV Coach HS HH
Change: Golf
Head Coach HS I I
B. Wage Scale - See attached Exhibit "15~'
4. Article 37 - Compensation for Professional Activities
A. Rate of compensation for employment or training during July, August and
other periods of time not included in the professional calendar.
Assignment involving active participation:
1999-2000 $34.77
2000-2001 $36.07
Workshop instructor:
1999-2000 $40.56
2000-2001 $42.08
Conference attendance:
1999-2000 $25.49
2000-2001 $26.45
5. Article 38 Compensation for Home Instruction
A. Effective July 1, 1999 $52.13
Effective July 1,2000 $54.08
6. Article 40 Summer School Programs
. Rates of pay - See attached Exhibit"] 6"
7. Article 46. Professional Registered Nurses
E. $3,476 for the 1999-2000 school year and $3,606 for the 2000-2001 school
year.
SALARY SCHEDULE1999-00 SCHOOL YEAR (98-99 PLUS $2336 ADDED TO EACH CELL)
STEP BA BA+15 BA+30 MA MA+1& MA+30 MA+45 MA+60 MA+75 DR
1 36,159 36,877 37,594 41,658 42,587 43,515 44,449 45,378 46,308 47,252
2 36,821 37,553 38,283 42,425 43,369 44,312 45,260 46,204 47,148 48,104
3 37,483 38,229 38,972 43,192 44,151 45,109 46,071 47,030 47,988 48,956
4 38,145 38,905 39,661 43,959 44,933 45,906 46,882 47,856 48,828 49,808
5 38,807 39,580 40,350 44,726 45,714 46,704 47,693 48,681 49,669 50,661
6 39,468 40,256 41,040 45,493 46,497 47,500 48,504 49,506 50,509 51,513
7 40,128 40,931 41,728 46,263 47,2f.0 48,297 49,315 50..332 51,349 52,366
8 41,989 42,805 43,618 48,232 49,263 50,294 51,327 52,359 53,389 54,420
9 43,701 44,519 45,331 49,948 50,978 52,009 53,041 54,073 55,103 56,134
10 44,192 45,007 45,821 50,437 51,488 52,499 53,532 54,563 55,594 56,624
11 45,658 46,473 47,288 52,013 53,043 54,075 55,106 56,137 57,168 58,201
12 47,124 47,941 48,755 53,642 54,673 55,704 56,735 57,768 58,799 59,830
13 48,590 49,403 50,218 55,270 56,301 57,334 58,365 59,396 60,427 61,458
14 50,059 50,873 51,687 56,900 57,931 58,963 59,994 61,025 62,057 63,087
15 51,524 52,340 53,154 58,529 59,580 80,591 61,623 62,653 63,686 64,717
16 52,991 53,806 54,622 60,157 61,189 62,219 63,252 64,283 65,313 66,348
17 54,456 55,270 56,084 61,786 62,819 63,850 64,880 65,914 66,943 67,974
18 55,923 56,737 57,551 63,416 64,446 65,480 66,509 67,540 68,572 69,604
19 57,388 58,204 59,019 65,047 66,075 67,107 68,139 69,171 70,203 71,233
20 58,854 59,668 60,485 66,673 67,705 68,737 69,769 70,799 71,830 72,863
21 60.,321 61,136 61,949 68,303 69,335 70,365 71,396 72,430 73,461 74,492
22 61,787 62,603 63,418 69,932 70,963 71,996 73,027 74,058 75,089 76,119
23 63,256 64,067 64,884 71,562 72,593 73,624 74,655 75,685 76,717 77,748
24 64,722 65,535 66,350 73,191 74,222 75,252 76,285 77,315 78,347 79,378
25 65,913 66,726 67,539 74,658 75,689 76,722 77,754 78,784 79,817 80,848
26 66,704 67,519 68,333 75,9QO 77,011 78,043 79,075 80,107 81,139 82,170
21 67,497 68,312 69,126 76,839 77,871 78,903 79,936 80,966 81,998 83,030
28 68,292 69,105 69,920 77,699 78,730 79,764 80,794 81,826 82,858 83,890
29 69,085 69,899 70,713 78,560 79,590 80,621 81,653 82,685 83,717 84,748
30 69,876 70,692 71,506 79,421 80,4-~9 81,483 82,513 83,544 84,577 85,607
31 70,672 71,485 72,300 80,280 81,311 82,343 83,374 8-',403 85,436 86,467
32 71,464 72,278 73,093 81,138 82,170 83,202 84,235 85,262 86,295 87,327
33 72,259 73,073 73,886 81,998 83,030 84,061 85,092 86,124 87,154 88,185
34 73,051 73,866 74,679 82,858 83,888 84,921 85,952 86,983 88,016 89,044
35 73,844 74,658 75,473 83,716 84,747 85,781 86,812 87,843 88,875 89,906
36 74,704 75,453 76,268 84,576 85,607 86,639 87,671 88,701 89,733 90,765
37 75,431 76,246 77,059 85,435 86,467 87,499 88,529 89,561 90,593 91,625
:.
EXHIBIT "11"
SALARY SCHEDULE 2000-01 SCHOOL YEAR (99-00 PLUS 3.76% EACH CELL)
STEP SA BA+16 BA+30 MA MA+16 MA+30 MA+45 MA+60 MA+75 DR
1 38,828 37,559 38,289 42,424 43,373 44,320 45,275 48,223 47,174 48,140
2 37,515 38,280 39,004 43,220 44,184 45,147 48,118 47,080 48,045 49,024
3 38,202 38,961 39,719 44,016 44,995 45,974 46,957 47,937 48,916 49,908
4 38,889 39,663 40,433 44,812 45,807 46,801 47,799 48,794 49,788 50,792
5 39,575 40,364 41,148 45,807 48,618 47.627 48.640 49,651 50.659 51,618
6 40,262 41.064 41.863 46,403 47,428 48,455 49,481 50,507 51,532 52,561
7 40,948 41,766 42,579 47,199 48,241 49,281 50,323 51,362 52,403 53,445
8 41,633 42,466 43.293 47,998 49,053 50,108 51,184 52,219 53,275 54,330
9 43,564 44,410 45,254 50,041 51,110 52,180 53,252 54,322 55,391 58.461
10 45,340 48,188 47,031 51,821 52,890 53,959 55,030 56,101 57,169 58.239
11 45,849 48,895 47,539 52,328 53.398 54,488 55,539 58,809 57.879 58.747
12 47.370 48.218 49,081 53.983 55,032 58,103 57,172 58.242 59,312 60.384
13 48.891 49,739 50,583 55.854 56.723 57,793 58,863 59.934 61,004 62.074
14 50.412 51,256 52.101 57,343 58,412 59,484 60,554 61.623 62.693 63,763
15 51,936 52,781 53,625 59,034 60,103 61,174 62.244 63,313 64,384 65.453
16 53.456 54.303 55.147 60,724 61,794 82,883 63,934 65,002 66,074 67,144
17 54,978 55,824 56,670 62,413 63,484 64,552 65.624 66.694 67.162 68,836
18 56.498 57,343 58.187 64,103 65,175 66,244 67,313 68,386 69,453 70,523
19 58,020 58,865 59,709 85.794 86,883 \. 67,938 69.003 70,073 71.143 72,214
20 59,540 60,387 61,232 67,486 . 88,553 \. 69,624 70,694 71,"765 72,836 73,904
21 61,061 61,906 62,753 69,173 70.244 71,315 72,385 73,454 74,524 75,595
22 62,583 63,429 64.,272 70,864 71,935 73,004 74,073 75.146 76,216 77,285
23 64,104 64,951 65,796 72,554 73.624 74,696 75,766 78,835 77,905 78,973
24 65,628 66,470 87,317 74,246 75.315 76,385 77,455 78,523 79,594 80,664
25 67,149 67,993 68,.838 75,936 77,005 78,074 79,146 80,214 81.285 82,355
26 68,385 69,228 70,072 77,458 78,527 79,599 80,670 81,738 82,810 83,880
27 89,205 70,051 70,895 78,829 79,899 80,970 82.040 83.111 84,182 85,251
28 70,028 70,874 71.718 79,720 80,791 81,862 82.934 84,002 85,073 86,144
29 70,853 71,696 72,542 80,613 81,682 82,755 83,824 84,894 85,965 87,038
30 71,878 72,520 73,385 81,508 82,575 83,644 84,715 85,786 86,858 87,926
31 72,49B 73,343 74,187 82,399 83,466 84,539 85.607 86,677 87,749 88,817
32 73,322 74,166 75,011 83,291 84,360 85,431 86,501 87,568 88,640 89,710
33 74,144 74,988 75,834 84,181 85,251 86,322 87,394 88,459 89,531 90,602
34 74,969 75,813 76,657 85,073 86,144 87,213 88,283 89,354 90,422 91,492
35 75,790 76,836 77,479 85,965 87,034 88,106 89,175 90,245 91,317 92,383
36 78,613 77,458 78,303 88,855 87,925 88,998 90,067 91,137 92,208 93,277
37 77,505 78,282 79,128 87,748 88,817 89,888 90,959 92,027 93,098 94,169
38 78,260 79,105 19,949 88,639 89,710 90,180 91,849 92,920 93,990 95,061
t'
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EXHIBIT "12"
NURSES SALARY SCHEDULE'--
-
I
~SCHOOL YEAR
STEP I SA 1899-2000 : 2000-2001
11 325431 33144
2i 33139: 33763
31 33735i 34382
4' 34331: 35000
5i 3492Si 35618
61 35521 ~36236
71 36115i 36853
81 37790: 37469
9'. 39331r 39207
10: 397731 40806
111 410921 41284
12i 424121 42833
131 437311 44002
141 460531 46371
15i 46372: 48742
161 476921 48111
17; 490121 48480
181 50331i 50850
191 516491 52218
20: 529691 53586
211 54289! 54955
221 556081 56325
23! 569301 57693
24/ 58250I 59085
25: 59322! 60434
EXHIBIT
"13" "14"
. .
-WaQe Scale Extra Curricular 1999-2000 2000 200~
A 65: 67
B 1131 117
C 973; 1,009
D 1,197: 1,242
E 1,638 : 1,699
F 2.170: 2,251
G 2.690: 2,791
H 3,139: 3,257
I 3,592: 3,727
J 4,179i 4,336
K 4,9291 5,114
L 5,377: 5,579
Wage Scale Interscholastics i
GG : 3,0881 3,204
HH 3,348 ; 3,474
II 3,8781 4,023
JJ 4,342 : 4,505
KK 4,929 : 5,114
LL 5,7391 5,954
MM 6,433 i 6,674
XX : 106: 110
EXHIBIT "15"
Academic Secondary Summer School Program I
1 course-2 hours-31 days 2,201.35 ! 2,283.90
2 courses-4 hours-31 days 4,402.691 4,567.79
Other staff (library, guidance, etc.) - i
2 hours per day 71.03! 73.69
4 hours per day 142.03/ 147.36
Independentstudy(2hours per day; 5 days) . 355.12/ 368.44
Grading/Proctw.ing, etc 35.511 36.84
Elementary Summer School Praoram i
Teacher-4 hours per day; 20 days 2,840.66: 2,947.18
Pre-School Summer School Pro9ram II
Teacher-4 hours per day; 30 days 4,260.99/ 4,420.78
Other staff -4 hours per day 142.03 ~147.36
Multi Handicapped Summer Prooram :I
Teacher 6 -hours per day; 30 days 6,391.32! 6,630.99
Other staff - 4 hours per day 142.03i 147.36
Summer Music Proaram I
Teacher4-hours per day; 25 days 3,550.83i 3,683.99
In District substitute rate per 2 hour course: 71.03/ 73.69
1999-2000 2000-2001
EXHIBIT "16"
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WITNESSETH
WHEREAS, the Board of Education and the Union recognize and declare that
providing a quality education for the children of the Northport-East Northport Union Free
School District is their mutual aim and that the character of such education depends largely
upon the quality, dedication, and morale of the teaching staff, and
WHEREAS, the members of the teaching profession are particularly qualified and
professionally obliged to assist in formulating policies and programs designed to improve
educational standards, and
WHEREAS, the Board has a statutory obligation pursuant to Article 14 of the Civil
Service Law (Chapter 352 of the Laws of 1967, Public Employees Fair Employment Act)
to negotiate with the Union as the representative of its teaching personnel with respect to
hours, wages and terms and conditions of employment, and
WHEREAS, the parties have reached certain understandings which they desire to
confirm in this Agreement,
RESOLVED, in consideration of the following mutual covenants, it is hereby agreed
as follows:
PREAMBLE
This Agreement entered into this day of , 1995 by and between the
Northport-East Northport Union Free School District, hereafter called the District and the
United Teachers of Northport, hereafter called the Union.
ARTICLE 1
RECOGNITION
A. (1) The District, having duly recognized the United Teachers of Northport
(New York State United Teachers, AFT, and AFL-CIO) heretofore, hereby agrees that the
UTN shall be accorded sole, exclusive, and unchallenged representation status for the
teachers of the Northport-East Northport Union Free School District as the term teacher is
defined below, for the duration of this Agreement.
1
(2) The term teacher means all certified personnel including Professional
Registered Nurse below the level of Chairperson.
B. The Board and administration agree not to negotiate or officially consult with
any other teacher organization for the duration of this recognition.
C. Such representation may be challenged under conditions set forth in the
procedures of the Public Employment Relations Board.
D. The United Teachers of Northport and the Board of Education subscribe to
the principle that differences shall be resolved by collective negotiations and the utilization
of grievance procedures, as provided by this Agreement and Law. Therefore, the United
Teachers of Northport agree that there shall be no strikes against the School District during
the term of this Agreement, which terminates on June 30, 1999.
ARTICLE 2
NEGOTIATION PROCEDURES
A. It is understood and agreed to by both parties that this contract represents
their full and entire agreement. All and any matters in dispute or controversy of employment
raised in negotiations and/or which legally could have been raised in negotiations shall be
deemed to be completely settled by this agreement for its duration (except as explicitly
provided for in this agreement). This contract shall be amended only upon the voluntary,
mutual written agreement of the parties.
B. It is contemplated that terms and conditions of employment provided in this
agreement shall remain in effect until altered by mutual agreement in writing between the
parties. Nevertheless, because of the special nature of the public educational process, it
is recognized that matters may from time to time arise of vital mutual concern of the parties
which have not been fully negotiated. It is in the public interest that the opportunity for'
mutual discussion of such matters be pro~ided. The parties accordingly agree to cooperate
in arranging meetings, selecting representatives for discussion, furnishing necessary
information and otherwise constructively considering and subject to A above, resolving any
such matters.
C. Neither party in any negotiations shall have any control over the selection of
the negotiating representatives of the other party and each party may select its
representative from within or outside the school district. While no final agreement shall be
executed without ratification by the Union and the District, the parties mutually pledge that
their representatives will be clothed with all necessary power and authority to make
proposals, consider proposals, and reach compromises in the coLirse of negotiations.
2
D. The initial proposals will be exchanged by January 15 of the year in which the
contract expires and shall be considered privileged communications as mutually agreed
to by both parties.
ARTICLE 3
PAYROLL DEDUCTIONS
A. The District agrees to deduct from the salaries of its teachers dues for the
United Teachers of Northport as said teachers individually and voluntarily authorize the
District to deduct and to transmit the monies promptly to said Union. Dues deduction
authorizations will be in writing on a form agreed to by the Union and the District.
B. The United Teachers of Northport will certify to the District in writing the
current rate of membership dues of the Union named in Section A above. The Union will
give the District fifteen (15) days written notice prior to the effective date of any change.
Current dues authorization cards will remain valid unless specifically withdrawn in writing
by the individual prior to September 15 of the then current school year.
C. Deductions referred to in Section A above will be made beginning on or about
October 15. The District will not be required to honor for any month's deduction any
authorizations that are delivered to it later than two (2) weeks prior to the distribution of the
payroll from which the deductions are to be made.
D. The District will transfer to the United Teachers of Northport, three (3) days
after each bi-weekly deductions, all monies due it.
E. Payroll deductions will be made for the following provided that at least
seventy-five (75) staff members so request:
1.
2.
NYST Retirement Loans
Teachers Federal Credit Union (including direct deposit via
electronic transfer)
Effective July 1, 1993, NYSUT Benefit Trust3.
ARTICLE 4
AGENCY FEE AND DUES DEDUCTION
A. Pursuant to the passage of legislation enabling the implementation of an
.
Agency Shop Fee, the Districtdoes hereby agree that no later than fifteen (15) days after
the effective date of employment, each employee who is not a member of the United
Teachers of Northport will pay to the collective bargaining agent each month a service
3
.charge toward the administration of this agreement and the representation of such
employee; provided, however, that each employee will have available to him/her
membership in the United Teachers of Northport on the same terms and cOi:jitions as are
available to every other member of the Union. The service charge shall be an amount
equal to the collective bargaining agent's regular and usual initiation fee, if any, and
monthly dues for each month thereafter in an amount equal to the regular and usual
monthly dues. The District shall deduct such fee in the same manner the membership dues
are deducted. The amount collected through the agency fee shall be used to represent the
individual as a member of the bargaining unit and shall not be used toward expenditures
by the organization in and of activities or causes of political or ideological nature only
incidentally related to terms and conditions of employment.
B. Any teacher from whom an agency fee has been deducted pursuant to this
provision who has any objection thereto shall be limited to processing his/her objection in
accordance with organizational appeal procedures contained in a separate organizational
document governing such appeals.
C. The agency shop fee shall be suspended in the event membership in the
organization (probationary teachers, tenured teachers and full time regular substitutes)
drops below ninety (900/0) percent of the total number of bargaining unit members
(probationary teachers, tenured teachers, and full time regular substitutes).
D. The UTN will supply, upon the request of the District, proof of total UTN
membership in probationary teachers, tenured teachers, and full time regular substitutes.
E. The UTN will indemnify and save the District harmless from any and all costs
arising out of litigation in any form concerning the application of the provisions of this
Article.
ARTICLE 5
PAY DATES
Pay dates for teachers including extra pay and summer school shall be determined in May
of the previous school year after agre~ment with the United Teachers of Northport.
ARTICLE 6
RIGHTS OF TEACHERS
A. The private and personal life of any teacher is not within the appropriate
concern or attention of the District except when it impairs the teacher's effectiveness in the
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classroom or position. Notwithstanding their employment, teachers shall be entitled to full
rights of citizenship and no legal religious, legal political, or organizational activities of any
teacher or the lack thereof shall be grounds for any discipline or discrimination with respect
to the professional employment of such teacher.
B. Any significant complaint of substance regarding a teacher made to the
administration by any parent, student, or other person will be promptly called to the
teacher's attention and, upon request by the teacher, the name(s) of the complainant.
ARTICLE 7
ACADEMIC FREEDOM
A. The nature of American democracy demands that citizens be able to listen
to all sides of controversial issues, sort out the facts, and arrive at independent
conclusions. Students in school, therefore, have a right to be exposed to a balanced view
of differing perspectives of issues which are within their intellectual grasp and are under
current debate in our society.
B. This right of students imposes certain obligations upon the District, the
teachers, the administration, and the community.
C. The District will attempt through its policies to employ capable teachers,
supply them with the necessary teaching materials, and maintain an atmosphere of
academic freedom in the Northport schools.
D. The teachers as individuals and through their councils, committees and
departments, will be responsible for determining when and how to deal with controversial
issues according to the maturity and needs of students and the policies of the District.
E. The community has a right to expect that controversial issues will be
presented in a fair and unbiased manner and to communicate through proper channels to
the Board of Education if convinced that they are not.
.
F. The administration will be available to consult with teachers regarding the
appropriateness of controversial issues. The teacher(s) and the principal shall make a prior
joint determination with regard to any non-school personnel invited to present a viewpoint
to students. In the event agreement is not reached the teacher(s) or principal may refer the
matter to the TAC for review.
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G. Although the foregoing does not apply to Professional Registered Nurses
employed by the District, the District acknowledges that the nurses it employs are
professionals and that they must exercise their professional judgment in a~cordance with
the Code of Ethics promulgated by the American Nurses Association.
ARTICLE 8
GRIEVANCE POLICY
A. Definitions
1. "Grievance" - a claimed violation, misinterpretation, or inequitable
application of the provisions of this agreement, or of any other law, regulation or policy
which relates to or involves a teacher.
2. "Teacher" - an employee within the bargaining unit or any group of such
employees. The Union shall be considered as a group of employees when rights
guaranteed to the Union, as opposed to individual teachers' rights, are alleged to have
been abridged.
3. "Party in Interest" - The person or persons making the claim and any
person who might be required to take action or against whom action might be taken in
order to resolve the claim.
4. "Days" - shall mean school days.
B. Basic Principles
1. It is the intent of these procedures to provide for the orderly and
prompt settlement of differences in a fair and equitable manner.
2. No reprisals of any kind shall be taken by either party or by any
member of the administration against any party in interest, Union representative, any
member of the Professional Rights and Responsibility Committee, (a committee comprised
solely of Union members, hereinafter referred to as the PR&R) or any participant in
grievance procedure by reason of such participation. .
3. Failure at any step to communicate a decision within the specified time
limit shall permit the aggrieved to proceed to the next step. Failure at any step of this
procedure to appeal a grievance to the next step within the specified time limit shall be
deemed to be acceptance of the decision rendered at that step.
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4. Any party in interest shall have the right to be represented at any stage
of the procedure by a person of hislher own choice. When a teacher is not represented by
the Union, the Union may be present to state its views at all stages of the grievance
procedure.
5. Decisions rendered at Levels I, II, III and IV of the procedure shall be
in writing setting forth the decision and the reasons thereof and shall be transmitted
promptly to all parties in interest and to the chairperson of the PR&R Committee.
6. All records of hearings shall be privileged information and shall be filed
at the Central Office through the Executive Director for Personnel separate from the
personnel files of the participants. Appeals by the grievant to higher levels shall state the
specific objections to the decision(s) rendered below.
7. Time limitations may be extended by written agreement of both parties
involved.
8. In the event a grievance is filed on or after June 1, attempt will be
made to reduce the time limitsset forth so that the grievanceproceduremay be exhausted
prior to the end of the school term. With the consent of the aggrieved, the grievance shall
be proce~sed during the summer months according to the time limits provided in Section
C.
9. Grievances which do not involve the interpretation, meaning, or
application of any of the provisionsof this agreement may be processed through Level III
but shall not be arbitrable.
1O. . The sole remedyavailableto anyteacherfor any allegedbreachof this
agreement or any alleged violation of hislher rights hereunder shall be pursuant to the
grievance and arbitration procedure, provided, however, that nothing contained herein shall
deprive any teacher of any legal rights which he/she presently has.
11. A grievance may start at Level II or III if the aggrieved (or the PR&R,
if the aggrieved is represented by the Union) and the Superintendent of Schools determine
that the personnel indicated in the omitted levels are not "parties of interest". No grievance
may start at Level IV unless mutually agreed upon.
12. A grievance shall be deemed waived if not submitted in writing within
the same school year (September-June) in which the alleged event constituting the basis
for the grievance occurred, except that if such alleged event occurred after June 1, the
grievance shall not be deemed waived if submitted in writing within the same calendar
year. .
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C. Procedures
1. Level I
The aggrieved teacher, either directly or through the Union's PR&R
representative, shall present the grievance to his/her principal who shall orally and
informally discuss the grievance with the teacher. Should the grievance not be resolved
through the informal procedure above, the teacher shall present the grievance and the
relief desired in writing to the principal. The principal shall render his/her determination to
the aggrieved teacher within ten (10) days after the formal grievance has been presented
to him/her:
2. Level II
a. If the aggrieved teacher is not satisfied with the decision at Levell,
he/she may, either directly or through the Union PR&R representative,
present his/her grievance in writing to the Superintendent within five (5) days
after the decision at Levell. The grievance shall be considered waived if not
submitted to the Superintendent within five (5) days after the decision in
Levell.
b. The Superintendent shall within five (5) days of receipt of the written
grievance meet with the aggrieved teacher in an effort to resolve it.
c. The Superintendent shall within ten (10) days of receipt of the written
grievance render a decision.
d. If the grievance is not satisfactorily resolved at this stage, the
aggrieved teacher may proceed to Level III.
3. Level III
a. If the aggrieved teacher is not satisfied with the decision at Level II,
he/she may, either directly or through the Union PR&R representative,
present his/her grievance in writing to the Clerk of the Board of Education
within five (5) days after the decision at Level II. The grievance shall be
considered waived if not submitted to the Clerk of the Board within five (5)
days after the decision at Level II.
.
b. A Committee of Board of Education members shall within ten (10)
days receipt of the written grievance meet with the aggrieved teacher in an
effort to resolve it.
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c. The committee of Board members (if the Board does not meet as a
committee of the whole at Step b. above) shall transmit its findings and
recommendations to the full Board of Education within seven (7) days of
receipt by the Clerk of the written grievance. The full Board of Education shall
thereafter render its decision within twenty (20) days of receipt of the
aforesaid findings and recommendations.
d. If the grievance is not satisfactorily resolved at this stage, the
aggrieved teacher may proceed to Level IV.
4. Level IV
a. If the Union is not satisfied with the disposition of the grievance at
Level III, or if no decision has been rendered within the time limit specified
above, the Union may submit a written Notice of Intention to arbitrate
pursuant to the Civil Practice Law and Rules of the State of New York. The
Union and the Board agree to use the following permanent arbitrators, in
rotating order:
1.
2.
3.
4.
5.
Robert Simmelkjaer
Thomas Carey
Bonnie Siber Weinstock
Ralph Berger
Martin Scheinman
Both parties will abide by the Rules and Regulations for Voluntary Arbitration of the AAA
insofar as they do not conflict with the terms of this agreement.
b. The arbitrator shall make a decision in writing within thirty (30)
calendar days from the close of hearings. The arbitrator shall be without
power or authority to make any decision which requires the commission of
an act prohibited by law or regulations of the Commissioner of Education or
which violates the terms of this agreement. Arbitration of grievance involving
the interpretation, meaning or application of any of the provisions of this
agreement shall be final and binding.
c. The cost for the services..of the arbitrator shall be borne by the party
whose position is not sustained. Each party, however, shall bear the
expenses of its representatives, witnesses and counsel.
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ARTICLE 9
JOINT COMMITTEES
The Board of Education desires to receive teacher advice and to provide for such
involvement of teachers in the planning of basic educational policy, programs and
curriculum. The following committees and committee purposes are established to assist
in the implementation of the foregoing at three levels, to wit: the individual school, the
Central administration, and the Board itself.
A.' Building Committee
The principal of each school shall meet at least once a month with the Union
Building Committee (BC) at its request to discuss school operation, master scheduling,
school policy making and questions relating to the implementation of the Agreement. These
meetings shall be held at a time of the day mutually agreed upon, and if held during the
regular school day, shall not result in loss of pay to the teachers. The Building Committee
shall consist of not more than four (4) teachers in each school except at the senior high
school which shall have twelve (12), selected or appointed in such a manner to be
determined by the Union. The BC members selected or appointed shall have a common
planning time (lunch hour or preparation period), if feasible.
The Building Committee shall present the principal with an agenda for the
meeting at least twenty-four (24) hours in advance.
B. Teacher-Administrative Council
The Superintendent and/or his/her designated representative(s) and the
representatives of the Union shall meet regularly to:
1. Promote maximum understanding of the functional, professional and
personnel problems of teachers and administrators;
2. Provide for mutual determination of the means of implementing the
policies contained in this Agreement;
3. Clarify existing policies contained in the Agreement;
4. Clarify Administrative Rules and Regulations;
5. Provide for teacher advice in planning anticipated change in
educational policy, programs and curriculum;
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6. Provide for Professional Registered Nurse advice in formulating and
implementing basic health and safety policies and procedures.
C. Board-Teacher Relations
1. In order to inform each other of the educational needs and problems
which are encountered in the operation of the schools, the Board and the Union will
engage in a dialogue within the framework of a Board-Teacher Relations Committee.
Meetings will be scheduled:
a. To discuss mutual goals;
b. To advise and counsel each other in
order to attain harmonious effective high
standards of quality education.
2. Meetings may be scheduled by:
a. The Board of Education
b. The Union
c. The Superintendent of Schools whenever
a meeting may be mutually advantageous both
to the Board and the Union.
3. Such meetings normally will be held within two (2) weeks of the Board
of Education meeting at which the request was adopted or received as the case may be,
provided that an agenda of positions accompanies the request and provided further that
no negotiations shall take place at any such meeting.
D. Intent
It is the intent of the parties that nothing herein shall be deemed to limit or otherwise
impair the Board of Education's authority granted it under the laws of the State of New
York.
'ARTICLE 10
MEETINGS
A. Teachers may be required to attend meetings on each Monday during the
school year immediately preceding or following the school day. Such meetings shall be
limited to sixty (60) minutes unless this time is extended by a majority vote of the teachers
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'present. Meetings may be held on the Tuesday after Columbus Day, Washington's
Birthday, and Memorial Day. Teachers may be excused by the party calling the meeting
from meeting on these three (3) days for attendance at courses. No teacher will be
negatively evaluated for failing to attend two (2) conflicting meetings and no teacher will
be required to attend more than one (1) meeting on any Monday. Said meetings may be
used for purposes to be determined by the administration. The UTN shall be permitted to
use seven (7) Mondays, upon one (1) week's notice, to hold meetings. The teachers
involved will be given notice and a copy of the agenda of any meeting they are required to
attend no later than the Friday morning preceding such meeting.
B. All other before or after school meetings will be arranged by joint
determination of the appropriate administrator and the appropriate UTN representative. For
building meetings, the appropriate Union representative shall be the Building Chairperson,
and for District-wide meetings, the appropriate UTN representative shall be the Union
President.
ARTICLE 11
UNION RIGHTS
A. Time Off for Union Activities
1. The President of the Union shall be released from all teaching and
non-instructional duties. The President shall be free to utilize his time on Union business
or other professional activities related to his/her employment in the District. Use of this
time for purposes other than the above shall be grounds for a grievance by the
Superintendent of Schools. Such grievance shall be submitted at Level III. The President
shall accrue seniority in his/her tenure area and he/she shall be entitled to all other rights
and benefits extended to teachers employed by the Board of Education, as though he/she
were assigned a regular teaching load. The President shall have the option of returning to
the school and department or grade level he/she left at the time his term began. It is
understood that effective July 1, 1993, the foregoing release time will be partly funded by
.
a restructuring of the Professional Development Fund as set forth in Article 44 hereof.
2. When representatives of the Union are mutually scheduled by the
District and Union to participate during working hours in negotiations, they shall suffer no
loss of pay. The District is not obligated to pay the salaries of more than six (6) Union
representatives.
3. Except as set forth in subsection 1, no teacher shall engage in teacher
Union activities during any professionally assigned periods. However, the officially
designated representative(s) of the Union shall at the written request of the President (filed
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with the Superintendent} be relieved of their instructional responsibilities and provided
substitute teachers, when necessary, for a cumulative total of twenty-five {25}days per
year for the purpose of contract administration and related Union activities.
4. When it is necessary for the Executive Vice President of the Union, the
Chairperson of the Professional Rights and Responsibilities Committee, or the Chairperson.
of the Negotiations Committee to engage in activities directly related to the Union's duties
as representatives of the teachers which cannot be performed other than during school
hours, upon the approval of the Superintendent, tney shall be given such time without loss
of pay.
5. The President or an officiallydesignated representative of the Union
shall be allowed to visit schools in order to investigate. working conditions, teacher
complaints, problems or for other purposes related to Union affairs. Upon arrival of the
above mentioned persons they shall notifythe building principal, or if absent, a designee.
B. Other Rights
1. There shall be two (2) seats reserved for the Union at all Board
meetings.
2. The Unionshall be given an opportunityat buildingfaculty meetings
to present brief reports and announcements.
3. The Union shall be given a place on the agenda of the orient~tion
program for new teachers.
4. The Union shall have the right to post notices of its activities and
matters of Union concern on teacher bulletin boards. The Union may use teacher
mailboxes for communications to teachers. Announcements of meetings may be listed in
school activity bulletins and the public address system may be used for announcing the
date, time and place of meetings. The Union shall assume full responsibility for the
contents of all its publications.
5. The Unionwillhave the rightto use the school buildings without cost
at reasonable times for meetings. Request for use of buildingswillbe made to the principal
of the building in advance, subject to Board policy.
6. Before the Districtadopts a change in policy which affects wages,
hours or any other condition of employment as defined by the Taylor Law which is not
covered by the terms of this agreement, and which has not been proposed by the Union,
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the District will notify the Union in writing that it is considering such a change. The Union
will have the right to negotiate such items with the Board within three (3) calendar weeks
after receipt of said notice.
ARTICLE 12
TEACHER WORK DAY -WORK YEAR
A. Teacher Work Day: The parties continue to recognize the desirability and
need for teachers to be available before and after student hours, at the professional
discretion of the teacher. All staff may be scheduled to arrive for work five (5) minutes
before or five (5) minutes after the workday as set forth in Article 31.
B. Teacher Work Year: Teachers shall be available for professional duties from
September 1 to June 30 at the request of the Superintendent of Schools except for legal
holidays and normal school recesses.
C. The provisions of this Article are not applicable to Professional Registered
Nurses, except as set forth in paragraph B.
ARTICLE 13
MANAGEMENT RIGHTS
The Distric~ is charged by law to have in all respects the superintendence,
management and control of the District. Nothing herein contained is intended, or shall it
have the effect of abridging or violating the rights or obligations accorded to or imposed
upon the District by the Education Law of the State of New York.
ARTICLE 14
SCHOOL CALENDAR
A. The school calendar for the 1995-96, 1996-97 and 1997-98 and 1998-1999
school years shall consist of one hundred and eighty-four (184) instructional school days
and one (1) Superintendent's Conference Day, insofar as it is feasible. The Conference
.
Day will be scheduled on the day following Labor Day of each year.
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B. Weather or other emergencies may cause the cancellation of some days, but
in no case will the school year fall below the New York State minimum requirements unless
by permission of the Commissioner of Education.
C. During the last week of school in June:
1. Secondary schools will follow the normal Regents and final exam
schedules
2. The elementary students' day will be scheduled for one-half (1/2)days
for those days that exceed one hundred eighty (180)days. The last day of the school year
shall be counted within the said 180 days. In the event that conditions prevent this, the last
Thursday shall be a one-half (112) day and Fridaythe normaland customaryschool closing
day.
3.
Regulations.
The foregoing shall be subject to compliance with Commissioner's
ARTICLE 15
FACULTV ROOMS
The District will make every reasonable effort within the life of this agreement to provide
for each school:
A. Private dining room for the faculty;
B. Adequate work space for the use of teachers in planning and carrying on
out-of-class ins~ructional responsibilities;
C. Special facilities for teachers to relax during lunch and professional
preparation periods free from interruptions;
D. Clean, separate rest room facilities;
E. Rooms designated in A and C may be the same room provided there is
ample space.
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ARTICLE 16
TEACHER PROFESSIONAL GROWTH
Approval of Courses for Salary Credit.
A. Graduate Courses
All graduate courses must be from institutions of higher learning accredited
by one of the regional associations within the United States and/or must be acceptable to
the New York State Education Department, Division of Certification, for purposes of New
York State certification.
Teachers will receive salary credit for completed graduate level courses if one
of the following criteria is met:
1. The courses taken are required for initial permanent certification.
2. The courses taken are in the teachers' area of assignment and will
improve professional competence.
3. The courses taken are offered by schools of education in the
professional aspects of teaching (such as teaching methodology courses, philosophy of
education courses, etc.) and will improve professional competence.
.
4. Graduate courses which do not meet the criteria stated in numbers 1,
2, or 3 above require prior approval of the Superintendent of Schools.
5. Effective July 1, 1989 a two or three credit graduate level course in
each block of fifteen (15) credits required for salary transfer must have been obtained after
January 1, 1980.
After July 1, 1990, ~ three (3) credit graduate level course in each
block of fifteen (15) credits required for salary transfer must have been obtained after
January 1, 1985.
6. Correspondence Courses. may be accepted for salary transfer credit
following prior discussion with and approval of the Superintendent of Schools.
7. Non-duplicative Regents college exam credit t:11aybe accepted for
salary transfer credit, following prior discussion and approval of the Superintendent of
Schools, on the basis of one (1) salary transfer credit for three (3) Regents college exam
credits.
.
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8. In-Service.
Salary credit will be granted for in-service courses which meet the following
criteria:
1. All in-service credits required by the District automatically receive salary
credit.
2. All in-service courses offered by the District shall automatically receive
salary credit provided that they do not duplicate course work taken and applied for salary
credit at an earlier time.
3. In the event the District offers in-service courses providing either credit or
salary, the decision as to which the teacher desires must be made prior to the
commencement of the in-service course and cannot be altered once a decision has been
made.
4. Credit will be granted for SCOPE in-service courses in the teachers' area
of assignment and which will improve professional competence.
: 5. All other in-servicecourses requirethe approvalof the Superintendent of
Schools. Courses must meet the equivalent of fifteen (15) one (1) hour sessions for one
(1) in-service credit.
C. Undergraduate Courses
While it is understood that college courses taken beyond the Masters level should
generally be at the graduate level, some undergraduate courses may be substituted for in-
service course requirements with prior discussion with and approval by the Superintendent
of Schools. The following guidelines will apply:
1. Undergraduate courses which are used for the purpose of obtaining
additional certification and which are not part of the "Additional Certification Program" may
be used toward salary transfer credit, subject to the following:
a. Similar courses are not available at the graduate level, and
b. The teacher has been awarded the certification, and
c. The teacher has been employed by the District in the certification area
for which the courses have been used for certification.
2. Special circumstances exist - e.g., similar courses are not available in the
area on the graduate level; the course will enable the teacher to meet programmatic
requirements of the District.
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D. Newly hired probationary teachers who have not yet earned a Masters
Degree have a responsibility to submit a graduate plan to the Superintendent. This
graduate plan shall serve as a framework for completion of the Masters Degrde as required
by Education Law.
E. 1. Out of every block of fifteen (15) credits required for a salary transfer,
seven (7) elective in-service credits may be applied. Thus, the following chart shall apply:
Classification
Total
In-service Credits
SA & 15
SA & 30
MA
MA & 15
MA & 30
MA & 45
MA & 60
MA & 75
7
14
7
. 14
21
28
35
2. Except as set forth in Article 17, in-service courses required by' the
District shall automatically receive salary credit and therefore the limitation of seven (7) in-
service credits set forth above may be exceeded.
3. Effective July 1, 1989, one of the aforesaid seven (7) in-service credits
in each block of fifteen (15) credits required for salary transfer must have been obtained
on or after July 1, 1986. Effective July 1, 1990, two of the aforesaid seven (7) in-service
credits must have been obtained after July 1, 1987.
4. Effective July 1, 1990, any in-service courses taken before July 1,
1980 may not be applied to salary transfer.
5. In-service course credit previously used and applied toward salary
transfer may not be reconsidered or used for salary transfer. (Reshuffling of in-service and
graduate credits will not be permitted.)
F. It is understood that teachers shall elect courses to improve professional
competence. Courses which do not meet the criteria outlined in this article require
approval of the Superintendent of Schools. The Superintendent shall either approve the
course or refer the matter to the PDC for written recommendation. In the event that an
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affirmative PDC recommendation is denied by the Superintendent, the question may be
processed on its merits at Level III of the grievance procedure. Nothing herein shall
deprive the teacher of the right to bring an individual grievance.
G. The union recognizes its responsibility to foster the growth of the professional
through its involvement with teacher training programs. No student or intern shall be
assigned without the consent of that teacher. At the discretion of the cooperating teacher,
no student teacher or intern shall be assigned without a prior interview. The cooperating
teacher shall have access to student credentials whenever they are made available to the
District. The consent of any teacher to such assignment shall not unreasonably be
withheld. .
H. An application for salary change is to be filed with the Superintendent by
October 15th for courses completed during the spring and summer terms and by March 1st
for courses completed during the fall term.. Salary transfer requests containing courses
completed by June 30 of the school year, if approved by the Board of Education, will affect
salary adjustments to teachers effective July 1 of the following school year. Salary
transfers containing courses completed after June 30th of the school year, Le. between
July 1st and the beginning of school, will affect salary adjustments effective the first day
of the regular school year.
I. Teachers whose initial employment in the District commences on or after
September 1, 1989 and who have a Masters with a program requiring more than thirty-six
(36) credits shall have the excess credits beyond thirty-six (36) applied to a future salary
transfer.
J. Courses enrolled in prior to October 16,1989 and which are applied toward
future salary transfers are subject to the provisions of the previous agreement. Any
courses enrolled in on or after October 16, 1989 are subject to the new Agreement.
K. The provisions of this article shall not be applicable to Professional
Registered Nurses.
ARTICLE 17
MANDATORY IN-SERVICE
If the administration identifies that a teacher has demonstrated the need to improve
teaching skills and/or knowledge of subject matter taught, a meeting will be held with the
teacher at which meeting the teacher shall be entitled to Union representation. The parties
shall discuss the administration's concerns as well as the availability of suitable in-service
and/or college courses. Should the teacher fail to voluntarily enroll in such a course, the
19
Superintendent may direct that the teacher enroll in an appropriate in-service or college
course. In the event that such enrollment is mandatory, the cost of the course shall be
assumed by the District and the teacher will be entitled to mileage reimbursement.
Further, if the course is offered outside the teachers work day, the District shall pay
the teacher at the rate of 1/1350th of the teacher's salary for each hour of attendance at .
, the course. Following the administration's suggestion that the teacher voluntarily take an
in-service course, but prior to the mandated enrollments, the affected teacher may meet
with the Superintendent along with a Union representative to discuss the situation. Only
one mandated course assignment may be made per semester. In the event of mandated
assignment, no salary credit shall be granted. Nothing contained herein shall be deemed
a prerequisite to the institution of Section 3020-a charges regarding a tenured teacher nor
as a prerequisite to the dismissal of a probationary teacher.
ARTICLE 18
TEACHER SELECTION
A. Teachers will participate in the interviewing of new staff except in
extraordinary situations. Staff members will submit written recommendations as part of the
selection process. Insofar as possible, teachers from the department or school where the
vacancy exists will serve on the selection committee.
B. In no event is an uncertified applicant to be hired if a certified applicant is on
hand with equal qualification, unless approved by the Commissionerof Education. .
C. Additionally, the administration will provide to the Union any information
available relating to the professional qualification of an applicant for a teaching position,
so long as the applicant consents thereto, excluding confidential placement folders.
D. The foregoing shall not be applicable to teachers employed pursuant to
Section 3014b of the Education Law of the State of New York.
E. Professional Registered Nurses are permitted to participate in the selection
of appropriately related personnel.
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ARTICLE 19
PROFESSIONAL EVALUATION PROGRAM
A. Introduction
1. A basic purpose of evaluation is primarily to improve instruction by
supporting the concept that students deserve a continuing program of quality education
that maximizes learning opportunities. This necessitates continual. but reasonable
evaluation for all members of the professional staff. A basic purpose of evaluation is to
provide that only able and competent personnel are employed in the District to effectuate
an outstanding program of education. The continual development of a program of
evaluation is the direct responsibility of the entire professional staff and jointly developed
by them. The administration of the evaluation procedure within the limits set by this
agreement is the task of the Superintendent. Evaluation forms shall be developed jointly
by the teachers and the administration.
2. Goals of Evaluation: The goals of evaluation are to:
a. determine the extent to which the professional's services meet
previously established and mutually acceptable criteria. mutually
understood by the individual and the evaluator;
b. provide the stimulus for the professional staff member to make
a conscious organized effort to improve professional competence;
c. provide a continuous dialogue between those involved in the
evaluation process for their mutual benefit;
d. attempt to assure that each student will continue to benefit from
services of professionals who maintain the highest possible standards
of excellence.
B. Procedures
1.
followingdates:
Probationary teachers will be given their yearly evaluation by the
Probationary year one April 1st
Probationary year two April 1st
Probationary year three* April 1st
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*For probationary appointments which expire during the month of September. All other
appointments - two (2) school months prior to the expiration date of probationary
appointment.
2. Tenured teachers need not be evaluated annually by the
administration. However, when evaluated by the administration they will be given their
evaluations by June 1. Alternatively, tenured teachers will submit to their principals on or
before June 10 a statement of professional accomplishments and achievements of goals
during the current school year. This document, subject to administrative review and
comment, will be signed by the teacher and principal and will be placed in the teacher's file.
3. Summative year end administrative evaluations must include at least
one (1) formal announced observation.
4. Observations -
a. Formal Announced Observations - The teacher is to be given
notice of pre-observation conference and formal observation visit by
the principal or other supervisor by the close of the preceding school
day. This requirement may be waived upon mutual agreement of the
teacher concerned and the supervisor. Formal observations may be
made on three (3) consecutive days.
b. Formal Unannounced Observations - Unannounced formal
observations of a staff member may be conducted by any member of
the administration and without notice to the teacher. In such event,
the teacher will be given a written copy of the formal observation
report and a post observation conference will be conducted. Formal
unannounced observations shall not be conducted for coercive
purposes, nor for the purpose of harassment.
c. The parties agree that the above sub-sections shall not modify the
rights of the parties under current practice.
5. The teacher must receive a written copy of each formal observation report
prior to the post-observation conference. A copy of each formal evaluation will be provided
to the teacher.
6. The teacher may request a conference regarding any evaluation; a UTN
representative may accompany the teacher to the conference at the teacher's request.
Such conference shall be held within two (2) weeks after the request.
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7. The evaluation may not be filed while the conference is pending.
8. If a teacher is summoned by the principal, or other administrator, to a
conference which may lead to disciplinary action, demotion or dismissal, the teacher shall
have the right to be accompanied by a Union representative of the teacher's choice. The
administratormay also have another member of the administration present.
9. If a conference in session develops along the lines indicated in paragraph
8 of this section, the conference must be immediately recessed at the teacher's request
until the provisions of the previous requirements are met.
C. The foregoing (Section B) shall not be applicable to Professional Registered
Nurses. Professional Registered Nurses will be evaluated as follows:
1. The principal or his/her designee shall provide an annual written
evaluation of each nurse.
2. The nurse is to be given notice of formal observation visits by the
principal or other supervisor by the close of the preceding school day. This requirement
may be waived upon mutual agreement of the nurse concerned and the supervisor.
3. The individual nurse shall have an evaluation conference and an
opportunity to submit written commentson the evaluationwhich shall become a part of the
evaluation.
D. Notwithstanding any of the provisions of this article, it is expressly understood
that the substantive content of a teacher-s observation shall not be arbitrable.
ARTICLE 20
SEPARATION OF PERSONNEL
A. Annual written administrative evaluations will be the instrument through which
teachers are informed that their services will not be continued, except in cases of
misconduct and/or layoff.
B. Probationary teachers' services may be terminated at any time during the
probationary period. However, the District will comply with all relevant statutory provisions
prior to such termination.
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C. Probationary teachers not recommended for continued employment will be
given a written statement of the reasons thereof by the Superintendent or his designee, as
required by law.
D. The foregoing (Section A, B and C) shall not be applicable to Professional
Registered Nurses.
1. Probationary period - Each person employed as a Professional
Registered Nurse shall be placed on a probationary period of twenty-six (26) weeks. If at
the end of this period the employee's service is considered to be satisfactory, the employee
shall be a permanent employee of the District.
2. Security - There shall be no discharge of permanent Professional
Registered Nurses except for just cause. The Union reserves the right to dispute any
discharge. If the parties fail to agree, the matter shall be subject to the grievance procedure
as provided for in this agreement.
ARTICLE 21
JOB DESCRIPTION
A. Published descriptions are to be developed for each class of position
indicating necessary qualifications, duties, organizational responsibilities, accompanying
responsibilities, and compensation, if any, above the salary schedule. Lines of
responsibility and authority are to be clearly defined.
B. A file on all current job descriptions for all positions and extra pay
assignments shall be provided for the use of the Union. This file shall be kept up to date
and the Union shall be informed of each change proposed in a job description in sufficient
time to request a discussion or further information before the proposed description is
finalized.
.
C. A preliminary job description shall be prepared and presented to the Union
before any person is approached con~erning a new position or extra pay assignment.
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ARTICLE 22
ADMINISTRATIVE POSITIONS
"
A. When a vacancy occurs for an administrative position procedures shall be
developed by the Executive Officer of the District and the President of the Union to assure
the involvement of the teaching staff concerned and the Union.
B. Administrative positions are defined as all positions requiring certification
which are not included in the definitionof "teacher." (See Article1.)
C. The above-described involvement of the Union and teaching staff in the
selection of persons to filladministrative vacancies shall be advisory.
D. Each staff member shall receive written notice of administrative vacancies.
ARTICLE 23
VOLUNTARY TRANSFERS
A. Transfer Requests
1. Teachers who desire a change in grade and/or subject assignment,
or who desire a transfer to another building, shall file a written request with the
Superintendent prior to March 15th. Such statement shall include the grade and/or subject
to which the teacher desires to be assigned and the school or schools to which a transfer
is desirable, in order of preference. This list will be used for one (1) year and will be the
sole indication to the Office of Personnel of the staff who are interested in transferring to
another position for the following school year. Upon application, the Executive Director for
Personnel may accept a late filed voluntary transfer request, following consultation with the
Union President.
2. No later than twQ (2) working days after the Board of Education sets
its budget vote for each school year, the Executive Director for Personnel shall post in all
school buildings a list of anticipated elementary vacancies and new teaching assignments
which will occur for the following school year.
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3. No later than the beginning of the third week in May of each school
year, the Executive Director for Personnel shall post in all school buildings a list of
anticipated secondary vacancies and new teaching assignments along with a supplemental
list of elementary vacancies which will occur during the following school year.
4. No new teacher shall be employed in the school system for a position
where a request for transfer is pending.
B. Vacancies Occurring During the School Year
Voluntary transfer requests previously filed pursuant to paragraph A 1 above
will be considered for position(s) that become vacant during the school year. Such
vacancies shall not be posted. However, the Executive Director for Personnel shall give the
Union President written notice of said vacancies as they occur. A staff member who has
not previously filed a transfer request under paragraph A 1 above who seeks to transfer
to a position which becomes vacant during the school year shall file such a request with
the Executive Director for Personnel. Such request may be accepted or rejected in the
discretion of the Executive Director for Personnel after consultation with the Union
President.
C. . In the determination of requests for voluntary reassignment and/or transfer,
the convenience and wishes of the individual teacher will be honored to the extent that they
do not conflict with the instructional and program requirements and best interest of the
School District.
.
ARTICLE 24
INVOLUNTARY TRANSFERS
A. An involuntary transfer is one not requested by the teacher.
B. An involuntary transfer which does not come within the definition of C below.
to which the teacher objects will be made only after the Principal has explored alternatives
with the individual teacher and the building committee.
C. An involuntary transfer which involves a change from one building to another,
and/or from one tenure area to another, and/or from one grade level to another (more than
three grade levels up or down), shall be made in accordance with the following procedures:
1. When the need for an involuntary transfer or reassignment arises,
volunteers from among those meeting the qualifications of the position will be sought. Such
solicitation shall be accomplished by the building principal or department chairperson of the
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building or department affected by the involuntary transfer. The administrator shall meet
with staff and solicit volunteers. There shall be no posting of the vacancy. Thereafter,
involuntary transfers will be made to fill the remaining vacancies, if any. Subsequent
vacancies occurring as the result of the transfer may be filled by the administration without
seeking further volunteers.
2. Notice of involuntary transfer or reassignment for the ensuing school
year shall be given to teachers as soon as practicable and under normal circumstances no
later than June 10th.
3. A teacher being involuntarily transferred may request and will be
granted a meeting with the Superintendent of Schools or his/her designee within ten (10)
working days of notice of involuntary transfer at which time the teacher will be notified of
the reason thereof. The teacher may be accompanied by a Union representative.
4. In the determination of transfers hereunder, the convenience and
wishes of the individual teacher will be honored to the extent that they do not conflict with
the instructional and program requirements and best interest of the School District.
ARTICLE 25
TRANSFERS AND STATUS
A. Probationary teachers transferred to a new tenure area will be granted credit
toward tenure for years of prior probationary service provided, however, that should this
result in only one (1) year of remaining probation, it may be extended to two (2) years at
the written request of the principal.
B. Tenure teachers transferred to a new tenure area will normally be granted
tenure after a one year period provided, however, that this new probationary period may
be extended to two years upon the writte~ request of the building principal. Such request
shall state the specific reason for the extension.
C. The provisions of this article shall not be applicable to Professional
Registered Nurses.
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ARTICLE 26
TEACHER FILES
The official district teacher file shall be maintained in the Central Office under the
following circumstances:
A. No material shall be filed unless the teacher has had an opportunity to
examine the material. The signature of the teacher, or in lieu thereof, the signature of the
Union President or his designee, must be affixed on the actual copy. It is understood that
such signature merely signifies that the material has been examined. Such signature does
not necessarily indicate agreement with its content.
B. The teacher shall h.avethe right to answer any material kept and such answer
shall be reviewed by the Superintendent of Schools and attached to the file copy. Said
answer shall. be submitted to the Superintendent within thirty (30) calendar days. The
response time shall be suspended during the period between the closing and opening of
school. If no response is obtained within this time limit, said document will automatically be
filed in the teacher's personnel file.
C. Upon personal request, the Superintendent of Schools shall give individual
teachers access to their personnel file, within two (2) school days.
D. Upon receipt of a written request, the teacher shall be furnished a
reproduction of any material in his/her personnel file.
ARTICLE 27
CLASS COVERAGE
A. The District agrees that teachers will not be required to take the class of an
absent teacher unless in an emergency. (Emergency means an unforeseen combination
of circumstances which calls for immediate action.) A teacher may volunteer to take the
class of an absent teacher. In both cases a teacher will be paid 1/1000ths of the median
salary as determined as of October 1 of each year of this contract.
B. Emergencies (as defined above) may be declared only by the building
principal or a designee (person authorized by the Superintendent of Schools). The BC
chairperson shall be notified as soon as feasible whenever such emergency class
coverage is deemed necessary.
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C. A substitute teacher list shall be given to the teachers' Union on an annual
basis in September. They shall be informed of changes to such list periodically.
D. No member of the teacher aide staff may be assigned to supervise an
instructional class except under the direct supervision of a member of the professional staff
or except if so requested by the teacher and approved by the principal or in the event of
an emergency as defined above. Teacher aides shall not be used on a regular basis in lieu
of substitute teachers.
E. The provisions of this article shall not be applicable to Professional
Registered' Nurses.
ARTICLE 28
CLASS INTERRUPTIONS
A. Interruptions of classes in session shall be kept to a minimum.
8. Insofar as feasible, students are not to be removed from classes to participate
in commercial enterprises.
C. The provisions of this article shall not be applicable to Professional
Registered Nurses.
ARTICLE 29
NON-TEACHING DUTIES
A. The principal may only assign teachers the following duties when a
combination of unforeseen circumstances which require immediate action (or other such
situations) arise, after review withthe 8C chairperson:
Direct supervision of lunchrooms and cafeteria;
Direct supervision of loading and unloading buses;
Direct supervision of halls during class periods;
Direct supervision of school playgrounds.
8. Teachers need not be utilized in direct supervision of study halls, or in taking
children from the cafeteria or playground.
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C. Within the limits of personnel budgeted for each school it shall be considered
desirable to eliminate assigning teachers clerical duties such as:
Routine clerical entries on student records;
Inventory of books and supplies in storage areas;
Collecting monies;
Typing and duplicating instructional materials.
D. Notwithstanding the foregoing provisions of Sections A and B above, the
administration may appoint bargaining unit part-time teachers to perform the duty of
supervision of the High School Commons. After soliciting said part-time teachers, the
administration may solicit volunteers from the secondary staff to perform the duty of
supervision of the High School Commons. Teachers accepting this assignment shall be
paid an annual stipend of $3,000 per period for the school year 1995-96, $3090 for the
1996-97 school year, $3214 for the 1997-98 school year and $3350 for the 1998-99 school
year. Such supervision shall be in addition to the duty period.
E. The assignment and effectiveness of personnel employed to relieve teachers
of duties described above shall be reviewed by the BC. A report of the conclusions
reached shall be forwarded to the principal by April 1st for submission to the
Superintendent. Teachers shall cooperate in the evaluation of personnel assigned to
implement this article.
F. No teachers shall be assigned janitorial duties.
G. Notwithstanding the foregoing, it is agreed that every teacher shares a
responsibility to help maintain discipline throughout the school.
H. The provisions of this article shall not be applicable to Professional
Registered Nurses.
ARTICLE 30
REGULAR SUBSTITUTE TEACHERS AND
PART-TIME TEACHERS
A. Regular substitutes are persons employed to replace probationary and
tenured teachers on official leave of absence. A regular substitute list shall be maintained
according to date of employment. Regular substitute status shall be counted toward the
probationary period. Regular substitutes shall be given first consideration for openings in
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the District only in the area in which they were employed as a regular substitute and for
which they are qualified, provided that their annual evaluation{s) have been satisfactory.
The foregoing preference shall continue for the two (2) year period following termination
of the regular substitute assignment. The rights created hereunder for regular substitute
teachers shall be subordinate to the rights of excessed teachers on the preferred eligible
list pursuant to Section 2510 of the Education Law.
B. Regular substitutes shall be granted preferred status on the per-diem
assignment list, subject to the following procedures and conditions:
1. They shall be granted preferred status on the list for a period of two
(2) years following expiration of their appointment as a regular substitute teacher.
2. Prior to the commencement of the school year, regular substitute
teachers who wish to be called for per-diem assignments shall be given the opportunity to
file a statement with the District setting forth those periods of the school year during which
they will and will not be available for per-diem assignments. If a teacher refuses more than
seven (7) such assignments, he/she shall be dropped from the list of teachers available for
such assignments, after notification of the Union President.
C., A regular substitute appointed to replace a teacher on an extended leave
shall be placed on the proper schedule and step on the teachers' salary schedule. Regular
substitutes shall participate in all applicable employee benefits.
D. Prior to the employment of part-time teachers, the position shall be discussed
with the appropriate teaching and administrative personnel concerned and the BC
chairperson. If the BC chairperson is unavailable for consultation, the President of the
Union must be contacted, and will appoint some teacher to serve in the place of the BC
chairperson.
E. Excessed probationary and tenured teachers who are on the preferred
eligible list established by Section 2510 of the Education Law shall be entitled to
appointment to regular substitute vaca'ncies of a semester or more.
F. The provisions of this article shall not be applicable to Professional
Registered Nurses.
G. Notwithstanding the effective date of this Agreement, the new provisions of
this Article shall be effective 6/30/86 and will be applicable to all regular substitute teachers
who are currently on the regular substitute list.
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ARTICLE 31
CONDITIONS OF PROFESSIONAL PRACTICE
A. 1. All secondary (middle school and high school) teachers shall be
entitled to an uninterrupted, duty-free lunch period of not less than 40 minutes or the length
of time students are scheduled for lunch, whichever is greater.
2. All elementary teachers (1-6) shall be entitled to an uninterrupted,
duty-free lunch period of 45 minutes.
8. 1. All secondary (middle school and high school) teachers shall be
assigned no more than 25 teaching classes per week. (A normal class period is the
approximate equivalent of 45 minutes.) All secondary (middle school and high school)
teachers shall have one normal class period each day for preparation. Notwithstanding the
provisions of Paragraph 8(1) above, in order to provide. more laboratory experience for
students, science teachers who teach laboratories in excess of twenty-five (25) periods per
week (not to exceed twenty-eight [28]), shall be paid 1/25th of his/her salary for the
duration of the assignment, per period. Science teachers may be mandatorily assigned
to the foregoing.
2. a. All elementary (1-6) teachers shall receive a duty-free
uninterrupted preparation period of forty-five (45) minutes within the
pupil day.
b. All kindergarten teachers shall have a minimum of at least fifty
(50) minutes between sessions.
3. a. The total length of all elementary teachers' professional day
shall be six (6) hours and twenty (20) minutes.
b. The total length of the secondary (middle school and high
school) teachers' professional day shall not exceed that which is
presently in force.
c. It is mutually agreed that it is educationally beneficial to provide
continuous uninterrupted instructional time. The District will use its
best effort to achieve the goal of a ninety (90) minute uninterrupted
block of instructional time in grades 1-6, provided that the same does
not result in increased cost to the District.
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4. The balance of time within the school day shall be utilized for
professional duties, responsibilities, and growth.
At the secondary level, the balance of time within the school day shall be utilized for
professional duties, responsibilities and growth. Such activities, which may be assigned by
the administration, shall include homeroom, study hall supervision, academic resource
room and time out room assistance, teacher aide supervision, parentlteacher conferences,
professional development, inter-disciplinary planning, supervision of makeup tests,
assistance to independent study students and students involved in special academic
projects, supervision of the school store at the high school, student consultations,
facilitation of student work in labs and lab facilities, special education resource room
student articulation, meetings with administrators or other needed responsibilities as
determined by the administration following consultation with the building committee. In
addition to the foregoing, activities shall include: curriculum work, including textbook
review, articulation of curriculum projects, preparation of proposed curriculum projects, and
review of limited curriculum changes and modifications. These activities shall be ancillary
to the work compensable under Article 37 of this Agreement.
For purposes of this article, "academic resource room assistance" shall mean a rotational
assignment of staff members at each of the District's secondary schools from each
department to a room designated by the administration. The teaching staff and/or
administration shall foster student referral to the resource room which may include release
from regular class assignment.
C. Flexible Scheduling
1. Flexible Scheduling shall be applicable to the High School, Middle
School and Elementary Schools. Except as hereinafter set forth, implementation of flexible
scheduling shall be studied by a joint districtlteacher committee during the 1995-96 school
year. The recommendations of the Committee shall be presented to the Superintendent
on or before March 1, 1996.
2. Flexible scheduling shall be implemented in the 1996-1997 school year
at the High School and Middle School to the extent of one period before or one period after
the. school day. (However, flexible scheduling shall be implemented at the High School
library on February 1, 1996.)
3. The District shall rely on volunteers to implement flexible scheduling;
however, the Superintendent of Schools shall have the ultimate right to assign library staff
to flexible scheduling at the High School library.
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4. Flexible scheduling shall not be used to reduce staff nor shall it
increase the teacher work day. Further, flexible scheduling shall not affect the current
practice relating to early morning high school gym. Those teacher volunteers for the "0"
period shall not be required to attend after school faculty meetings only if a faculty meeting
is called on a flexible schedule day. Affected teachers shall obtain from a colleague
information disseminated at the faculty meeting. .
D. No appointment with parents shall t>escheduled without prior notice to and
cooperation of the teacher.
E. Principals and/or department chairpersons shall develop teaching schedules
with the teachers concerned. Consideration shall be given to the number and types of
preparations.
F. Unreasonable, extended, continuous period of teaching and/or supervision
of children will be avoided.
G. Teachers who are assigned to more than one school on a daily basis shall
be compensated at the rate of thirty (0.30) cents a mile. Their schedules shall be adjusted
to allow reasonable time for such inter-school travel. Time for travel shall not be taken from
preparation or lunchtime.
H. All teaching assignments for the next school year shall be announced,
whenever possible, no later than thirty (30) days before the end of the school year.
I. If the tentative schedule of any teacher must be changed after the current
school year has ended, the appropriate administrator shall discuss such change with the
teacher involved. If the teacher is unavailable, the notification of change will be made in
writing.
J. Class Size
1. The Board and the Union agree that large class sizes and
pupillteacher ratios may be inimical to effective education and unduly onerous to individual
teachers. The parties further agree ttiat insofar as funds and facilities are available, the
highest priority will go to reducing regular class sizes and teacher/pupil ratios where these
numbers exceed educationally-sound approaches to the learning experiences of students.
The Board agrees to make every effort to maintain the class size standard in effect during
the school year 1978-79 for the term of this agreement. In the event of a financial
emergency resulting in a substantial and significant reduction in assessed valuation and/or
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the state aid, which emergency was unforeseen, said class size standards shall be applied
on an average District-wide basis.
2. Beginning with the planning and projections for the 1983-84 school
year and thereafter, students with a handicapping condition who spend more than two (2)
hours in regular classroom activities (elementary level) or those placed in regular subject
class (secondary level) will be weighted as 1.5 students. Students spending two (2) hours
or less in a regular elementary classroom will be weighted as 1.0. In said planning
projections for the 1983-84 school year and thereafter, the District agrees to evenly assign
students with handicapping conditions to regular classes.
K. During the term of this Agreement, the District shall not layoff teachers
(including guidance counselors, social workers, psychologists and other such employees)
making up the bargaining unit to such an extent that the total bargaining unit staff to total
student ratio exceeds 1:17.6.
L. A procedure shall be developed by the Pupil Personnel Department for the
transfer of students to other than their home school. Such procedures shall provide for the
involvement of the teachers affected.
M. The District shall provide special area kindergarten assistance (art, music and
physical education) to all kindergarten teachers, in a combined total of no less than sixty
(60) minutes per full week per class, (a.m. and p.m.).
N.
clerk typist.
The District shall provide each school library with a full-time teacher aide or
O. For the school year 1987-88 and each school year thereafter, the District
shall provide for elementary teacher/parent report card conferences as follows:
1. . Fall
One half-day and two (2) early release days of 150 minutes.
2. Spring
One half day and two (2) early release days of 150 minutes.
3. Parents unable to confer with staff before, during, or after the regularly
scheduled conference time may request a conference, at an alternate time, with the
teacher. The administration and teacher shall confer to determine how the request can be
accommodated.
4. Substitute teacl1ers will be used to provide release time for
conferences that cannot be scheduled during the above-referenced times. The need for
release time and the scheduling of said time shall be discussed between the Building
Committee and Building Principal.
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.5. The parties shall, by mutual agreement, establish a conference
schedule.
P. 1. Sections A, B, E, F, I, J, K, M, N, and 0 hereof shall not be applicable
to Professional Registered Nurses. The remaining provisions shall be applicable.
2. The District and Union continue to recognize the need for the presence
of Professional Registered Nurses, as set forth below, during school hours. It is, therefore,
agreed that:
a. The length of workday currently in effect shall remain in effect for the
term of this contract, Le., the professional day for Professional Registered
Nurses shall commence with the scheduled arrival of the first bus in the
students' instructional day and end with the departure of the last bus at the
end of the students' instructional day.
b. Each Professional Registered Nurse shall normally receive an
uninterrupted duty-free lunch period equal to that provided for teaching
personnel assigned to the same building. While it is recognized that the
professional responsibility of unit members may require the interruption of
lunch upon occasion, the District affirms that it shall make every reasonable
effort to comply with the spirit of this provision.
ARTICLE 32
RETIREMENT BENEFIT
A. EffectiveJuly 1, 1989 unit members who voluntarily retire from active
service with the Northport-East Northport Union Free School District with an effective date
of June 30th and notify the District in writing by February 1st of the school year in which
said retirement is effective will be paid a retirement benefit based upon the number of
accumulated unused sick leave days according to the schedule outlined below. Where an
employee voluntarily retires from active service effective on a date occurring in a month
other than June, he/she shall be paid said benefit provided he/she notifies the District no
.
later than one hundred forty (140) days prior to the retirement date. The February 1
deadline or the one hundred forty (140) day prior notice requirement may be waived at the
sole discretion of the Superintendent of Schools or his designee for extenuating
circumstances. This benefit will also be paid if the employee dies while in the.active service
of the District. In no event shall an employee discharged for cause be entitled to this
benefit.
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Said benefit will be paid according to the following schedule:
Leave Days
Accumulated Rate
0-50
51
68
85
102
119
136
153
170
187
204
221
238
o
$ 2,190 + $42.94 per day over 51to 67
$ 3,015 + $44.33 per day over 68 to 84
$ 3,889 + $45.75 per day over 85 to 101
$ 4,830 + $47.35 per day over 102to 118
$ 5,830 + $48.99 per day over 119to 135
$ 6,909 + $50.80 per day over 136to 152
$ 8,065 + $52.71 per day over 153to 169
$ 9,312 + $54.77 per day over 170to 186
$10,663 + $57.02 per day over 187to 203
$12,130 + $59.46 per day over 204 to 220
$13,722 + $62.09 per day over 221to 237
$15,464 + $65.00 per day over 238
B. Professional Registered Nurses will be eligible for said benefit at .90.
ARTICLE 32A
RETIREMENT INCENTIVE
For the school years 1995-1996 (July 1,1995 to June 30,1996) and 1998-
1999 (July 1, 1998 to June 30, 1999) any teacher who meets the conditions outlined below
shall be eligible to apply for and receive a pay differential of $30,000, said salary to be paid
in a lump sum between the dates of June 25th and July 5th of the school year preceding
retirement.
To be eligible for the one-time retirement incentive, a teacher must:
1. Retire at the close of the 1995-1996 school year or if application is
made during the school year 1998-1999 retire at the close of the 1998-1999 school year.
2. If application is made during the school year 1995-1996, become age
fifty -five (55) between the dates July 1, 1995 to August 31, 1996: or be over the age 55
on July 1, 1995.
3. If application is made during the school year 1998-1999, become age
fifty-five (55) between the dates July 1, 1998 to August 31, 1999; or be over the age 55 on
July 1, 1998.
4. Have a minimum of eighteen (18) years full .time credited service,
fourteen (14) of which must be in the District and eighteen (18) years full time credited
service in the New York State Teachers Retirement System, upon retirement.
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. 5. Have performed a minimum of five (5) years of active service in the
District during the past six (6) years and must have been actively employed during the
school year immediately preceding retirement.
6. Submit their applications not later than December 15 of the school
year in which the differential is to be paid.
It is expressly agreed that this retirement incentive is only applicable during
the 1995-1996 and 1998-1999 school years, and shall following the first year (1995-96)
terminate in all respects except that it shall once again be offered during the 1998-1999
school year whereupon it shall terminate in all respects on June 30,1999. The applicability
of 209-a-1-e of the Civil Service Law is waived with respect to this retirement incentive.
The provisions of this article are applicable to Professional Registered Nurses at
90%.
ARTICLE 33
SALARY
A. The parties have agreed upon the salary schedules listed below as Exhibits
"1," "2," "3," "4," and "5." Exhibit "1" shall be effective July 1,1995, Exhibit "2" shall be
effective February 1, 1996, Exhibit "3" shall be effective July 1, 1996, Exhibit "4" shall be
effective 'July 1, 1997, and Exhibit "5" shall be effective July 1, 1998.
B. Effective July 1, 1993, a teacher shall be entitled to the payment of longevity
salary increase according to the following schedule:
Completed Years of Service
20-24 $500.00 Total Award
25-29 $1,000.00 Total Award
30 or more $1,500.00 Total Award
A teacher is entitled to receive a longevity payment upon completion of 20, 25 and 30 or
more years of service to the District as of the June 30 of the preceding school year. A
teacher entitled to receive said lump sum longevity payment shall be paid the applicable
sum on the payroll prior to the first payroll of the 1995-96 school year and in each
succeeding school year. The first longevity payment under the 1995-99 agreement applies
to all unit members who have completed 20 or more years of service prior to July 1, 1996
and who are actively employed on July 1, 1996. Said longevity roster has been constructed
as set forth in a certain side letter dated December 8, 1992.
C. The District shall apply for EIT funds during each year of this contract. Any
EIT funds received by the District for the 1995-96, 1996-97, 1997-98 and 1998-99 school
years shall be retained by the District to defray the cost of the above settlement, and shall
be paid into the District's General Fund.
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D. .Furthermore, it is specifically understood and agreed that said schedules do
not provide for a salary step increment. The parties further agree that until a new salary
structure is negotiated on or after July I, 1999, the salaries for unit members shall be that
in effect on June 30, 1999 for all unit members.
E. Professional Registered Nurses will be paid pursuant to the saiary schedules
which are based upon a rate of ninety (90%) percent of the appropriate steps of the BA
column and which are annexed hereto as Exhibits "6," "7," "8," "9," and "10." Exhibit "6"
shall be effective July 1, 1995, Exhibit "7" shall be effective February 1, 1996, Exhibit "8"
shall be effective July 1, 1996, Exhibit "9" shall be effective July 1, 1997, and Exhibit "10"
shall be effective July 1, 1998.
F. Special Salary Provisions
1. Special Project and Research: Those teachers selected by the
Superintendent to perform a special assignment and/or research project shall
be paid a salary increase during the period of such service, ranging from
$1,000to $3,000 per annum. The manner of performance of such duties and
the nature of the project or special assignment shall be determined by the
Superintendent and/or his designee. The Superintendent shall establish the
amount of salary increase to be paid, within the above range.
2. Salary Increase for Professional Achievement: In the case of
professional achievement occurring after July I, 1986, Le., scholarly
publication, election to officer status in professional association, the teacher
shall be granted a $500 award upon the recommendation of the
Superintendent and there shall be five (5) such awards annually. An advisory
committee to the Superintendent shall be appointed consisting of two (2)
administrators appointed by the Superintendent and two (2) teachers
appointed by the Union President. The committee shall consider nominations
for the awards (made by the teaching staff or administrator on or before April
1) for outstanding contributions to the teaching profession or the field of
education.
3. The decision of the Superintendent regarding items "1" and "2" above
shall be non-grievable and non-arbitrable.
4. Each unit member will be paid a holiday "one-time" bonus in the
amount of Three Hundred ($300) Dollars on or about December 15, 1995.
ARTICLE 34
APPLICATION OF TEACHERS'
SALARY SCHEDULE
A. The differential for B.A. and sixty (60) hours will be $300 above the B.A. & 30
hour schedule.
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.B. ..In addition to their regular salaries as indicated on the salary schedule,
gUidance counselors and psychologists shall receive 1/200th of their regular scheduled
salary for each full day's work in excess of the number of days classroom teachers are
required to work. In no case shall this be less than $500.00.
C. All personnel in this unit will be paid according to the salary schedule.
Military Service - not to exceed two (2) years of credit.D.
1. One (1) year of credit on the teachers' salary schedule for each full
year of military service.
2. One (1) year of credit on the teachers' salary schedule for each partial
year of military service of six (6) months or more.
3. Peace Corps service or Vista service on same basis.
E. The provisions of this article shall not be applicable to Professional
Registered Nurses.
ARTICLE 35
INSURANCE
A. Eachteacherwill receiveGroup Life Insurancecoverageequal to the amount
of the teacher's annual salary + $10,000.
B. 1. As soon as possible after the effective date of this agreement, the Board
will establish an Internal Revenue Code salary reduction plan for dental and health
insurance, excess major medical, disability, and child and/or elder care, subject to the
requirements of the Internal Revenue Code.
2. Either the Board or the Union may demand negotiations for change of
health insurance carrier or to provide for self funding of health/dental care benefits provided.
that the resulting dental and/or health insurance plan or self funded program remains the
same as that provided under the current plan. If said negotiations reach impasse,
nonbinding fact-finding shall follow.
C. The State Plan for group health insurance is offered during the 1995-96
school year to all full-time teachers of the District with partial contribution by the District as
follows:
Premium
Individual Plan
Family Plan
District
92.5%
92.5%
Teacher
7.5%
7.5%
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Effective July.1, 1996, the partial contribution by the District shall be as follows:
Premium
Individual Plan
Family Plan
District
90%
900/0
Teacher
10%)
100/0
The District will offer a Health Maintenance Organization Insurance Program (HMO)
for the 1995-96, 1996-97, 1997-98 and 1998-99 school years. The District's portion of the"
premium payment for this option will not exceed ninety (900J'o) percent of the cost of the
individual and/or family plan of the New York State Plan, except during 1995-96 when it
shall be 92.50/0.
D. Dental Insurance: The District will appropriate each year the sum required
to pay fifty-five (55%) percent of the premium costs of a dental insurance policy for the
school years 1995-96, 1996-97, 1997-98, and 1998-99. The lifetime orthodontic benefit
shall be $1,000 and the maximum annual benefit shall be $1,500.
E. Excess Major Medical: The District agrees to appropriate $33,000.00 for the
EMM insurance premium for school years 1995-96, 1996-97, 1997-98 and 1998-99.
F. Disability Insurance: The District will appropriate $25,000.00 for the disability
insurance premiums for the 1995-96, 1996-97, 1997-98 and 1998-99 school years.
The parties agree that during the term of the Agreement, July 1, 1995 to June 30, 1999,
that if a new disability policy can be obtained providing"for a higher benefit payment, at no
additional cost to the District, the same shall be implemented.
G. Notwithstanding the foregoing, a staff member covered as of August 29, 1989
under the Empire Health Insurance Plan may submit a waiver of coverage, in a form to be
designed by the District in consultation with the Union, on or before November 1st of the
school year. The teacher shall be paid, on a yearly basis, the sum of forty (40%) percent
of the then premium cost, otherwise payable by the District, in the event he/she chooses
to waive coverage. Final payment shall be on or about January 1. In the event a teacher
who has chosen this option because of an unforeseen personal event must re-enroll, the
teacher shall return, on a pro-rata basis, that portion of the forty (40%) percent previously
paid that year, determined as of the date of re-enrollment. Re-enrollment shall be subject
to the New York State Government Employee's Health Insurance Program Manual of
Procedures for Participating Subdivisions. Teachers whose employment commences on
or after September 1, 1989 will be offered the option of:
1. Forty (400/0)percent of individual premium rebate of premium;
2. Individual coverage;
3. Family coverage.
The above listed plan is applicable to part-time teachers on a pro-rata basis.
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H. .AIIprobationary and tenured teachers excessed as a result of abolition of
positions willbe provided health, major medical and dental insurance coverage, at the rates
prescribed herein, for one (1) year followingdate of excess unless the teacher acquires a
new job or unless spouse has similar coverage.
I. Proration of Part-Time Benefits
1. Teachers who voluntarily request part-time status (Le., a leave of
absence to part-time status) willbe offered health, major medical, dental, life,and disability
insurance coverage. The District contribution toward premium cost shall be based upon a
proration of full premium reflecting the percentage amount of the teacher's appointment.
(For example, a point one,[O.1], teacher will be granted a ten [10%] percent District
contribution towards premium costs.) The teacher will reimbursethe District for premium
costs for that portion of the premium costs payable by the teacher when billed by the
District.
2. Part-time teachers will be offered health, major medical, dental, life
and disability insurance coverage at a District contribution toward premium cost based
upon a proration of full premium. The District contribution toward premium cost shall be
based upon a prorationing of full premium reflecting the percentage amount of the
teacher's appointment. (For example, a point one, [0.1], teacher will be granted a ten (10%)
percent District contribution towards premium costs.) The teacher will reimburse the District
for premium costs for that portion of the premium costs payable by the teacher when billed
by the District.
3. Notwithstandingthe above, teachers employed for less than fifty (500/0)
percent are not eligible for the long-term disability policy.
J. Workers'Compensation-Whenever employees are absent on paid sick leave
as a result of work-related accident occurring during duty hours and the District is awarded
salary reimbursement as a result of a Workers' Compensation Board hearing, the
permanent employees involved willbe credited with that amount of such sick leave that
they have taken on account of such accident for the first forty-five (45) days equivalent to
the monetary amount received by the District divided by the per-diem substitute rate of pay,
and thereafter divided by the per-diem substitute rate applicable to per-diem substitutes
after forty-five (45) days of service.
Notwithstanding the foregoing, any award for partial/total disability shall be paid to
the injured employee.
. If the application of this formula results in the reinstatement of less than fifty (50%))
percent then the number of days reinstated will be raised to an amount equal to fifty (50%)
percent of the sick days utilized.
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ARTICLE 36
EXTRA COMPENSATION
FOR EXTRA SERVICES
POSITION LOCATION WAGE 'SCALE
Interscholastics
Football
Head Coach HS MM
Asst. Coach HS JJ
JV Coach HS II
Asst. JV Coach HS HH
Announcer HS XX
Head Coach MS HH
Asst. Coach MS GG
Soccer
Head Coach HS KK
Asst. Coach HS HH
JV Coach HS II
Head Coach MS GG
Cross Country
Head Coach HS KK
Basketball
Head Coach HS LL
JV Coach HS II
Head Coach MS HH
Wrestling
Head Coach HS KK
Asst. Coach HS HH
JV Coach HS II
Head Coach MS GG
Baseball
Head Coach HS KK
Asst. Coach HS HH
JV Coach HS II
Head Coach MS GG
Track, Winter or Spring
Head Coach HS KK
Asst. Coach HS II
Head Coach MS HH
Asst. Coach MS GG
LaCrosse
Head Coach HS KK
Asst. Coach HS HH
JV Coach HS II
Head Coach MS GG
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Tennis
Head Coach HS II
JV Coach HS HH
Golf
Head Coach HS GG
Gymnastics
Head Coach HS KK
Asst. Coach HS II
Head Coach MS GG
Bowling
Head Coach HS GG
Field Hockey
Head Coach HS KK
JV Coach HS II
Head Coach MS GG
Softball
Head Coach HS KK
Asst. Coach HS HH
JV Coach HS II
Head Coach MS GG
Volleyball
Head Coach HS , KK
JV Coach HS II
Head Coach MS GG
Extra-curricular
AM-PM Musical* D
Aerospace Club Advisor HS D
Alumni Association HS D
Amnesty Club HS D
Arts and Crafts MS D
Art Club Advisor HSIMS E
Art Club Advisor Elem. C
Art/Literary Magazine Advisor Elem. C
Art/Literary Magazine Advisor MS/HS E
Art/Literary Magazine Coordinator .ElemlMS E
Baking Club MS/HS D
Banner Team HS E
Bicycle Club Advisor MS/HS E
Business Honor Society HS
. C
Chamber Orchestra Advisor E
Cheerleaders Advisor MS D
Cheerleaders Advisor HS F
Chess Club MS/HS D
Community Services Club Advisor MS/HS E
Community Services Club Asst. Adv. MS/HS D
Computer Club Advisor HS/MS F
Conflict Management Program HS/MS F
Cultural Arts Enhancement MS E
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Current Affairs Club MS/HS E
Curriculum Club Advisor Elem/MS/HS 0
Curriculum Fair Advisor Elem/MS/HS 0
DECA Club Advisor HS J
Debate Club HS E
Diplomats Workshop Advisor HS F
Fishing Club Advisor MS C
Freshman Class Advisor HS E
Future Bus. Leaders of
America Advisor HS E
Future Teachers of America HS D
Grand Friends Advisor E
Ham Radio Advisor C
HS Drama Director HS I
HS Drama Technical Director HS F
HS Music Production Choreog. HS F
HS Music Production Costume Dir. HS F
HS Music Production Director HS J
HS Music Production Producer HS F
HS Music Production Light Dir. HS C
HS Music Production Orchestra HS F
HS Music Production Tech. HS F
HS Music Production Vocal HS F
Honor Society HS G
Honor Society MS E
Identity Club HS D
Interact HS E
Internet Coordinator HS D
Intramurals Elem.lMS C
Intramurals Lunchtime Elem.lMS C
Intramurals Special Education Elem.lMS/HS C
Jazz Workshop MS E
Junior Class Advisor HS E
Junior National Honor Society HS E
Key Club HS C
Kickers Advisor HS E
LISEC HS E
Language Clubs MS/HS D
Law Club HS G
Leaders Club MS D
Marching Band Director HS I
Marching Band Assistant Director HS E
Mathletes MS/HS D
Math Olympiads (6th Grade) MS D
Math Seminars MS D
Music/Drama Advisor Elem. E
Music/Drama Advisor MS F
Music/Drama Assistant Advisor Elem. D
Music/Drama Assistant Advisor MS E
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Music/Drama. Director Elem. G
Music/Drama Director MS H
Natural Helpers Advisor HS G
New York City HS H
Newspaper Advisor MS F
Newspaper Advisor HS F
Newspaper Club II HS D
Peer Counseling MS G
Peer Tutoring MS E
Pep Club MS/HS F
Photo Club Elem. C
Photo Club Advisor MS/HS E
Physical Education Leaders Club HS E
Print Club MS/HS E
Radio Club MS/HS D
SFA Advisor HS G
School Magazine Elem. D
School Store Advisor MS E
School Store Advisor HS K
Science Club Elem. D
Science Club MS D
Science Fair MS C
Scorer or Timer, All Sports
(rate/game) MS/HS A
Sophomore Class Advisor HS E
Special Act. Coordinator Elem.lMS/HS C
Special Activity Coordinators/
Chaperone
per Activity Elem.**/MS/HS B
per Game MS/HS A
Senior Class Advisor HS I
Senior Class Assistant Advisor HS F
Stage Band HS E
Students Activities Coordinator HS E
Student Activities Treasurer MS G
Student Activities Treasurer HS L
Student Council Advisor Elem. D
Student Council Advisor MS F
Students for 60,000 HS J
Students for 60, 000 Assistant Advisor HS D
Tigerettes HS E
Variety Show MS E
Variety Show HS E
Video Club MS/HS D
Wilderness Club MS/HS G
Yearbook Advisor MS F
Yearbook Advisor HS J
Yearbook Business Advisor HS E
Yorker Club MS E
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Wage Scale-Extra Curricular
1995-96 1996-97 1997-98 1998-99
A $ 56 $ 58 $ 60 $ 63
B 98 101 105 109
C 840 865 900 938
D 1033 1064 1107 1154
E 1415 1457 1515 1579
F 1874 1930 2007 2092
G 2321 . 2391 2487 2593
H 2710 2791 2903 3026
I 3100 3193 3321 3462
J 3607 3715 3864 4028
K 4254 4382 4557 4751
L 4642 4781 4972 5183
Wage Scale-Interscholastics
1995-96 1996-97 1997-98 1998-99
GG $2665 2745 2855 2976
HH 2889 2976 3095 3227
II 3348 3448 3586 3738
JJ 3748 3860 4014 4185
KK 4254 4382 4557 4751
LL 4953 5102 5306 5532'
MM 5551 5718 5947 6200
XX 91 94 98 102
*This compensation shall only apply if rehearsals are not scheduled as part of the
teacher's normal teaching load.
**Concerts, plays, productions, dances. Elementary music teachers may apply for
this activity.
1. The letter references set forth alongside of each extra compensation position,
as listed above, are intended to coincide with the following wage scales for the school year
. 1995-1996, 1996-1997, 1997-1998 and 1998-1999.
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2. Pay for seasonal activities listed above will be made upon satisfactory
completion of the activity as recommended by the supervisor (i.e., Principal, Director, etc.).
3. Any teacher who qualifies for supplementary pay for extra services
rendered during any part of any school year must submit to the Building Principal involved
by April 30 a complete report covering all aspects of the extra services performed. The.
report shall include such information as:
.
a. Number of students involved
b. Number of hours spent in supervisory and adviso'ry
capacities before and after regular school hours,
evenings, Saturdays and holidays, etc.
c. Special events and significant programs held during the
school year
d. Expenses, if any, incurred by teacher in the
performance of assigned duties
e. Other pertinent factors which will help to further clarify
the nature of the particular services
4. The Building Principal or Director involved, upon receipt of report submitted,
will evaluate the quality of such services rendered, and will recommend to the
Superintendent for Board consideration that:
A. Supplementary salary payment be made to designated
teacher in one lump sum upon completion of the
activity .
B. Supplementary salary payments be withheld because
such services were not rendered in accordance with
duties, responsibilities and functions specified in
description of extra pay ass~gnment in question.
c. Supplementary salary be modified in accordance with
certain services not rendered.
5. Procedures for applying for extra pay assignments:
A. Notice of vacancies for extra-pay assignment shall be
listed in all schools at least ten (10) school days and
when practical twenty (20) school days prior to the
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closing date for applications. Copies of such notices
shall be sent to all BC chairpersons.
B. The posting shall include a description of the duties of
the assignment, the qualifications required, the location
of the assignment and compensation.
c. Application for such assignment shall be made to the
appropriate Building Principal or Director, unless
otherwise specified.
.
D. Extra pay assignment shall be considered vacated at
the termination of the assignment and must be
reapplied for if desired. All such assignments will be
open'to application by all qualified personnel.
E. Guidelines and regulations for any extra pay
assignment or position will be determined after
consultation with the Union.
6. New positions may be created by the Board of Education in its sole
discretion after compliance with Article 21 of this Agreement.
7. Any of the foregoing positions may be filled at the sole discretion of the
Board of Education.
8. The Union shall have the right to submit proposals for extra pay
positions to the Bo~rd of Education for their consideration.
9. The Board of Education recognizes that extra-paid and sports activities
are an important component of the overall educational program. However, in the event of
the abolition of an extra-paid position(s), the President of the Union may request
negotiations with the District concerning the impact of the decision to abolish said
position(s) as presently required by the Taylor Law of the State of New York.
10. Professional Registered Nurses, who are qualified, may apply for any
extra-paid position in the District.
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ARTICLE 37
COMPENSATION FOR
PROFESSIONAL ACTIVITIES
A. Staff members recommended by the Superintendent of Schools and
approved by the Board of Education for employment or training during July, August and
other periods of time not included in the professional staff calendar shall be compensated
at the rate of Thirty ($30.00) Dollars per hour for 1995-96 school year, Thirty Dollars and
Ninety Cents ($30.90) per hour for the 1996-97 school year, Thirty-two Dollars and
Fourteen Cents ($32.14) per hour for the 1997-98 school year and Thirty-three Dollars and
Fifty Cents ($33.50) per hour for the 1998-99 school year for those teachers whose
assignment involves active participation in a program, Le., as a writer of curriculum and at
the rate of Thirty-five ($35.00) Dollars per hour for 1995-96 school year, Thirty-six Dollars
and Five Cents ($36.05) per hour for the 1996-97 school year, Thirty-seven Dollars and
Forty-nine Cents ($37.49) per hour for the 1997-98 school year, and Thirty-nine Dollars and
Nine Cents ($39.09) per hour for the 1998-99 school year as a workshop instructor and at
the rate of Twenty Two ($22.00) Dollars per hour for 1995-96 school year, Twenty-two
Dollars and Sixty-six Cents ($22.66) per hour for the 1996-97 school year, Twenty-three
Dollars and Fifty-seven Cents ($23.57) per hour for the 1997-98 school year and Twenty-
four Dollars and Fifty-seven Cents ($24.57) per hour for the 1998-99 school year for other
teachers, Le., those attending a conference or workshop wherein the major effort takes
place within the conference or workshop setting. For those teachers who participate in an
assignment conducted immediately after school wherein they do not leave the District, the
minimum time limit per session for both the assignment and compensation will be one (1)
hour. For those teachers who participate in an assignment wherein they must come to the
District from their homes or elsewhere, the minimum time limit per session for both the
assignment and compensation will be two (2) hours. Reimbursement for registration and
per-diem living expenses, where the activity is located other than the district, will be
allowable when required of the participant. This compensation shall apply to activities:
1. Required by the District as part of an approved program;
2. Determined as necessary for the improvement of skills and knowledge
pertaining to specific courses;
3. Recommended as a service which upgrades the. quality of the
educational program.
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B. Restrictions:
1. Fellowships procured by a staff member and approved by the
Superintendent of Schools shall carry no compensation other than reimbursement for travel
and registration required of the participant.
2. Teachers receiving compensation under this policy shall not receive
in-service or course credit applicable for salary transfer purposes.
3. For summer school employment, see Article 40.
ARTICLE 38
COMPENSATION FOR
HOME INSTRUCTION
A. Permanent staff working on assignment as home instructor shall be paid
Forty-five ($45.00) Dollars per hour effective July 1, 1995, Forty-six Dollars and Thirty-five
Cents ($46.35) effective July 1, 1996, Forty-eight Dollars and Twenty Cents ($48.20)
effective July 1, 1997, Fifty Dollars and Twenty-five Cents ($50.25) effective July 1, 1998.
B. Mileage from the teacher's home school to the home of the pupil, and return,
shall be paid at the rate of thirty cents ($0.30) per mile.
c. No teacher shall be required to accept the assignment as home instructor;
failure to accept such an assignment shall not be considered negatively in the teacher's
evaluation.
ARTICLE 39
TAX SHELTERED ANNUITY
A. A tax sheltered annuity plan is basically an agreement between the Board of
Education and the individual teacher to withhold or reduce an agreed upon portion of
a teacher's salary and to apply those funds to the purchase of an annuity plan or program.
B. Any member who wishes to initiate, change or terminate participation in this
plan may do so by notifying the School District business office in writing at least thirty
(30)days in advance of the initiation, termination, or change.
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C. The contributions to the annuity plan will be automatically deducted in
equal parts from each paycheck and forwarded to the companies after they have submitted
their monthly statements verifying contract members to the business office. .
ARTICLE 40
SUMMER SCHOOL
A. No teaching position shall be filled by a teacher not employed by the District
if there is an equally qualified (certified) applicant for such a position who is employed by
said School District. Only properly certified applicants shall be considered for a summer
school position. In determining whether an applicant is the best qualified applicant for the
position, the Superintendent or his/her designee shall utilize the criteria set forth in
paragraph (C) of this Article.
B. All openings for Summer School positions shall be sent to all teachers
employed by the District as soon as possible.
C. When applicants for Summer School positions exceed the positions available,
the best qualified applicant shall be selected. In making such selection, the Superintendent
or his/her designee shall consider the following criteria:
a. recent teaching experience of subject/course matter during the regular
school year;
b. recent teaching experience of subject/course matter during summer
school;
c. teaching performance during the regular school year;
d. teaching performance during summer school; and
e. years of service in prior summer school positions.
The criteria set forth in Section C, above, of this Article shall not be applied to applicants
holding the following positions:
.
- Attendance teacher
- Commons manager
- UTN President
- Teacher coordinator, e.g. Law Program
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1995-1996 1996-1997 1997-1998 1998-1999
1 course -2 hours- 31 days $1,900.00 1,957.00 2,035.28 2,121.78
2 courses - 4 hours-31 days $3,800.00 3,914.00 4,070.56 4,243.56
Other staff (library, guidance, etc.)-
2 hours per day 61.30/day 63.14 65.66 68.46
4 hours per day 122.59/day 126.27 131.32 136.90
Independent study -the equivalent
of 2 hours per day; 5 days; 306.50 315.70 328.32 342.28
Grading/Proctoring, etc. 30.65/hour 31.57 32.83 34.23
Should two (2) or more applicants be equally qualified, District seniority may be considered
as additional criteria, beginning the summer of 1981.
D. Summer School teachers willbe granted one (1) personal leave day and one
(1) sick leave day. The foregoing sick and personal days may be accumulated as a part
of the teacher's accumulated sick leave bank if the same are unused during Summer
School, following application to the personnel office. Teachers employed by the District
may use additionaldays from accumulatedsick leavefrom the regular school year if more
than one day's sick leave is required.
E. It is understood that teachers may be observed during the summer session.
Such observations are to be conducted in accordance with the procedures set forth in
Article 19 of this Agreement, except the provisions, set forth in Article 19(8)(1). It is
understood that the dates set forth in Article 19(8)(2) are not applicable to summer school
evaluations. All evaluations (self and administrative) for the Summer Session, must be
completed and given to the administrator/teacher by the August 31st following the
conclusion of the summer school session.
F. Identification of elementary pupils who will attend Summer School must be
accomplished by June 15, whenever feasible.
G. Classes of different subject matter should not be combined for the purpose
of instruction without the consent of the teacher.
H. Summer School pay shall be at the following rates:
a. Academic SecondarY Summer School Proaram
b. Elementarv Summer School Proaram
Teacher -4 hours per day; 20 days 2,525.352,451.80 2,626.37 2,737.99
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e. Summer Music Program
Teacher -4 hours per day; 25 days 3,064.75 3,156.69 3,282.96 3,422.49
In District substitute rate shall be as follows
per 2 hour course: $61.30 63.14 65.66 68.46
c. Pre-School Summer School Prooram
Teachers -4 hours per day; 30 days
Other staff -4 hours per day
3,677.70
122.59/day
3,788.03
126.27
3,939.55
131.32
d. Multi Handicacced Summer Prooram
Teacher -6 hours per day; 30 days
Other staff -4 hours per day
5,516.40
122.59/day
5,681.89
126.27
5,909.17
131.32
4,106.98
136.90
6,160.31
136.90
I. Teachers employed for Summer Enrichment Music Clinic will be
compensated at the rate of 1/200th of their annual salary, per day for trip days.
J.' Personnel employed for Summer School Enrichment Programs, which are
contingent upon budget passage, shall be employed subject to Section "C' above.
K. The President of the Union may consult with the Superintendent of Schools,
or hislher designee, concerning the application of the relevant provisions of this Agreement
to the Summer School Program prior to offering Summer School positions.
L. Sections A, B, C, D, G, I and J shall be applicable to Professional Registered
Nurses. The remaining sections shall not be applicable.
ARTICLE 41
TEACHER ATTENDANCE REVIEW
Should a teacher's building administrator or supervisor be concerned with a
teacher's attendance record, the following steps shall be taken:
1. The direct supervisor will meet with the staff member and informally discuss
the nature of the concern with the teacher.
54
2. After a reasonable period of time, to be determined by the supervisor, if the
absentee problem has continued, a formal letter will be sent to the teacher stating the
nature of the concern. In addition, the supervisor shall arrange a meeting among the
affected teacher, the supervisor and the Superintendent or his/her designee. The teacher
may bring a Union representative to this meeting.
3. The meeting will be held at a mutually convenient time and will be intended
to produce a satisfactory resolution of the problem. Failure by the teacher to abate the
attendance problem shall result in the placem.ent Of a letter in the teacher's personnel file
by the Superintendent of Schools or his designee setting forth the nature of the attendance
problem and indicating the failure of the teacher to correct the situation. The letter shall
also summarize prior meetings with the teacher held with administration regarding the
administration's concern with the teacher's attendance. Further, the teacher may be
required to substantiate future use of sick days by a physician's note for up to the balance
of the then current school year and the next following school year and/or be required to
substantiate all requests for personal leave by submission of a written statement setting
forth the reason(s) underlying the personal leave request for up to the balance of the then
current school year and the next following school year.
4. Nothing herein shall prohibit the District from taking action in accordance with
law including but not limited to the provisions of Section 9.13and 3020-a of the Education
Law.
ARTICLE 42
LEAVES OF ABSENCE
A. Sick Leave
1. Absence of a teacher from duty during the period September 1 -June
30 of any school year resulting from personal accident or personal illness, or death in the
immediate family shall be considered "Sick Leave of Absence."
2. Effective September 1, and on each anniversary date thereafter, each
teacher shall be credited with fifteen (15) days "Sick L~ave of Absence" with full pay. To
the extent not used, sick leave shall be cumulative from year to year during term of
employment.
3. Charges against accumulated sick leave credits shall be applied only
on such day or days during the period September 1-June 30 of any school year as the
teacher is regularly scheduled to be on duty.
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4. Teachers quarantined in their places of residence, because of illness
of some member of the household with a contagious disease or by contact with student in
school, shall be granted leave of absence without salary deduction for the duration of the
quarantine or such other period as the school doctor shall certify as requisite or prudent.
5. Teachers unable to attend to their school duties for any of the
.
above-stated reasons, or otherwise, shall notify the person designated as promptly as
possible stating the probable duration of their absence, so that arrangements may be
made to obtain a substitute.
B.' Teachers may use up to five (5) days of accumulated Sick Leave of Absence
for personal reasons. Teachers need not report the specific reason for such absence.
Personal leave days should not be used to extend normal school recesses. Upon written
request of the Superintendent, a teacher shall be required to furnish the reason for a
personal day that extends a weekend or a school recess. A teacher may at his/her option
request a prior advisory opinion.
C. If further personal leave is necessary, a teacher may request to have such
leave deducted from accumulated sick leave. This request must be made to the
Superintendent of Schools prior to the date on which the extended personal leave
commences.
D. Teachers shall receive written notification annually of the amount of
accumulated "Sick Leave of Absence".
E. With prior approval of the Superintendent of Schools, teachers may be
absent for the following professional reasons:
1. Delegate to a Union affiliated organization.
2. To attend a professional workshop, seminar, conference or training
lab (non-deductible).
3.
(non-deductible).
Visitation for purpose of observing teaching methods and techniques
F. Days used for jury duty are nondeductible. Payment for District service is
conditioned upon employee furnishing the District with a statement of jury service
(obtainable from the Court Commissioner of Juries) and upon the employee's
reimbursement to the District of salary monies received on account of said service.
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G. 1. An employee may request an unpaid child-care leave of absence for
the balance of their current school year. Such leave may be extended for the following
school year at the expiration of which the employee must resume his/her employment or
forfeit his/her rights to employment.
2. Any employee shall be entitled to utilize cumulative paid sick leave for
absences directly resulting from disability incident to pregnancy and birth, provided that the
,
employee submits medical verification of the disability satisfactory to the District.
H. Requests for part-time leaves shall be subject to the discretion of the District,
pursuant to the Board practice in effect on June 30, 1986.
I. A joint committee shall be established to ascertain, inter alia, the costlbenefit
of child care/family leaves as well as a child care facility.
ARTICLE 43
STAFF SIGN-OUTS
A. During lunch, each staff member shall be free to leave the building to attend
to personal business. At times other than lunch, teachers will adhere to procedures
established by the building principal. The staff member shall notify building principal or a
designee of departure.
B. The provisions of this article shall not be applicable to Professional
Registered Nurses.
ARTICLE 44
PROFESSIONAL DEVELOPMENT FUND
A. A Professional Development Fund is established in the following amounts for
the stated purposes and years indicated:
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Teacher In-Service
Training
1995-96
1996-97
1997-98
1998-99
$150,000
$150,000
$150,000
$150,000
It is understood that effective July 1, 1993, said Professional Development Fund will be
reduced by $25,000 to defray the cost of releasing the President of the Union from his/her
teaching and non-instructional duties as set forth in this paragraph.
B. Professional Development Committee
1. The Professional Development Committee shall be composed of three
(3) administrators appointed by the Superintendent and three (3) teachers appointed by
the Union. Positive action of this committee must be approved by four (4) of the above
designated committee members.
2. Meetings shall be called by the Superintendent of Schools at the
request of either the administration or the Union.
3. This committee shall review all applications submitted under the
provisions of this article (see paragraphs C & 0 below) prior to Board action. Administrative
proposals may be submitted to the Professional Development Committee.
4. Prior to delivery of final committee recommendations to the Board, the
same shall be submitted to the Superintendent of Schools for his review and comment.
5. The Board of Education reserves the right to reject individual
proposals of the PDC, but may not reject the total expenditures listed in paragraph A
above, if there are adequate acceptable proposals.
C. Teacher In-Service Training
1. In cases of direct and significant benefit to the District, special grant
leaves may be awarded. Such leaves shall not exceed one (1) year in duration. In the
event such special grant leave is awarded, an amount equal to the cost of the substitute
teacher employed to replace the teacher on special grant leave shall be deducted from the
total appropriation for Teacher In-Service Training listed in paragraph A above, not to
exceed $15,000.00 per replacement..
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2. VVhenitappears that a particular need for the employment of a teacher
in another certification area arises, such requests may be granted. The procedure for such
requests shall be as follows:
a. Allapplicants willbe granted a personal counseling session with
the Superintendent or his/her designee to determine their qualifications and course needs
for participation in this program and in relation to projected staff vacancies.
b. A determination of eligibilityand a prescription for participation
shall be prepared by the administration.
c. Thereafter, the teacher may submit an application for participation
in this program to the Professional Development Committee for review and
recommendation to the Board of Education.
d. Any teacher found not qualified by the administration may
submit an application to the Committee withinten (10) school days of the date he/she is
notified by the administration.
e.
necessary course work.
Successful applicants will agree in writing to complete all
f. In the event that a teacher willfully fails to complete the
prescribed course work, all sums expended by the District shall be reimbursed by said
teacher. However,when the teacher is notifiedthat the projected vacancy is not available
and that he/she will not be employed, the foregoing shall not apply.
g. Teachers whose participation in this program is approved by
the Board of Education shall be reimbursed for all costs involved including tuition, fees and
textbooks. Payment shall be made as soon after enrollment as possible. In any event, the
District willsupply the teacher with a certificate for submission to the educational institution
involved, setting forth that the Districtwillpay for all approved tuition and fees charged by
the institution. . .
h. Salary credit shall be granted to the individualfor course work
accomplished hereunder, only when an advanced degree or professional diploma is
granted.
3. The ProfessionalDevelopmentCommittee shall review all proposals
for Teacher In-ServiceTraining, Additional Certification and special grant leave requests,
if any, according to the following standards: .
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a. Benefit to the District, and in the case of a special grant leave
whether the application will result in direct and significant benefit to the District;
b. Benefit to the individual;
c. Benefit to the teaching profession;
d. In the case of a special grant leave request, the Committee will
consider the recommendation of the individual's immediate supervisor.
ARTICLE 45
PROFESSIONAL REGISTERED NURSES
The following provisions shall be applicable to Professional Registered Nurses:
A. Orientation and Training
1. An orientation program will be provided for all new nurses.
2. A joint committee (with equal representatives of Professional
Registered Nurses and administrators) will be established to develop District-sponsored
in-service programs.
3. The District agrees to reimburse each nurse who enrolls in course(s)
designed to upgrade professional competence provided prior approval has been granted
by the Superintendent of Schools.
B. Duties - The duties of ProfessionalRegisteredNurses, currently in effect as
set forth in the job description dated 9/17nS on file in the District Personnel Office, shall
remain in effect during the term of this contract.
C. Term Appointees - Full time term appointees appointed to replace a
Professional Registered Nurse on extended leave, shall be placed on the appropriate
salary step. Such appointees shall participate in all applicable employee benefits.
D. Extra Pay - Extra pay shall be at the rate of 1/200thper full day (1/400th per
four (4) hour day; 1/800th per two (2) hour day). Extra pay for athletic contest of one-half
(1/2) day or less in duration shall be at the rate of 1/400th.
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E. Notwithstanding the above, the position of Lead Nurse will be compensated
at a rate of $3,000 for 1995-96 school year, $3,090 for the 1996-97 school year, $3,214
for the 1997-98 school year and $3,350 for the 1998-99 school year.
ARTICLE 46
OTHER LEAVES OF ABSENCE
A. The Superintendent may recommend other leaves of absence for reasons
not stated herein upon such conditions as the Board may deem appropriate.
B. Such leaves shall not normally exceed two (2) years.
ARTICLE 47
PERSONAL INJURY BENEFIT
A. Whenever a teacher is absent from school as a result of personal injury
caused by an assault occurring in the discharge of his/her duties and not as the result of
negligence, he/she will be paid full salary for the period of such absence and no part of
such absence will be charged to annual sick leave. Such pay shall continue for a period
of one (1) calendar year, after which sick leave and extended sick leave shall apply.
B. The District will reimburse teachers for any clothing or other personal property
damaged or destroyed as the result of an assault occurring in the discharge of
duties and not as the result of negligence.
ARTICLE 48
PROTECTION
A. Teachers will immediately report in writing to the school principal all cases
of assault suffered by them in connection with their employment.
B. The written report will be forwarded to the Board by the Superintendent. The
Superintendent will comply with any reasonable request from the teacher for information
relating to the incident and will act in appropriate ways as liaison between the teacher, the
police and the courts.
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ARTICLE 49
MISCELLANEOUS PROVISIONS
A. This Agreement may be altered, changed, added to, deleted from or modified
only through the voluntary and mutual consent of the parties in a written and signed.
amendment to this Agreement.
B. This Agreement shall supersede a,ny rules, regulations or practices of the
Board and/or Administration which shall be contrary to or inconsistent with its terms. The
provisions of this agreement shall be incorporated into and be considered part of the
established policies of the Board.
C. Any arrangement, agreement or contract hereafter executed shall be
expressly made subject to and consistent with the terms of this or subsequent agreements
to be executed by the parties. If an arrangement, agreement or contract contains any
language inconsistent with this Agreement, this Agreement during its duration shall be
controlling.
D. The invalidity of any provision hereof, shall not affect, impair or invalidate the
remainder, but shall be confined to such provision directly involved in the controversy in
which such invalidity was determined.
E. Copies of this Agreement shall be printed at the expense of the Board and
available to all teachers now employed or hereafter employed by the Board within two (2)
weeks after its execution or employment if that occurs later.
F. It is agreed by and between the parties that any provision of this agreement
requiring legislative action to permit its implementation by amendment of law or by
providing the a.dditional funds therefor, shall not become effective until the appropriate
legislative body has given approval.
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ARTICLE 50
DURATION OF AGREEMENT
This contract shall be effective as of July 1, 1995 and shall continue in effect
through June 30, 1999.
Dated: /v~~.r
Dated: /2 1" J'i.J
1J.lUf
~
WILLIAM H. HALL
President, United Teachers of
Northport
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SALARY SCHEDULE FOR JULY 1, 1995 . JANUARY 31, 1996
STEP BA BA+15 BA+30 MA MA+ 15 MA+30 MA+45 MA+60 MA+75 DR
1 32,439 33,128 33,813 37,704 38,391 39,078 39,766 40,452 41,139 41,826
2 33,017 33,718 34,415 38,376 39,075 39,774 40,474 41,173 41,872 42,571
3 34,642 35,355 36,065 40,097 40,808 41,519 42,232 42,943 43,655 44,366
4 36,139 36,853 37,562 41,595 42,305 43,017 43.729 44,441 45,152 45,863
5 36,568 37.279 37,990 42,022 42.734 43,445 44.158 44,869 45,580 46,292
6 37,848 38,560 39,271 43,399 44,110 44,822 45,534 46.245 46,956 47,669
- 7 39,129 39,842 40,553 44.822 45,534 46,245 46.956 47.669 48,380 49,092
---. 40,409 41,120 41,831 46,245 46,956 47,669 48,380 49,092 49,804 50,5158
9 41,692 42,403 43,114 47,669 48,380 49,092 49,804 50,515 51,227 51,938
-10 42,973 43,685 44,396 49,092 49,804 50.515 51.227 51,938 52,651 53,362
---- 44,254 44.966 45,678 50.515 51.227 51,938 52,651 53,362 54.072 54,78511
12 45.534 46.245 46,956 51.938 52.651 53,362 54.072 54.785 55.496 56,207
13 46.815 47,527 48.238 53,362 54.072 54,785 55,496 56,207 56.919 57,631
14 48.096 48,808 49,520 54.785 55,496 56,207 56,919 57,631 58,343 59,054
15 49,377 50,088 50,801 58,207 56,919 57,631 58,343 59.054 59,765 60,478
16
. 50,658 51,370 52,081 57,631 58.343 59,054 59.765 60,478 61,189 61,901
17 51,939 52,652 53,363 59,054 59.765 60,478 61,189 61,901 62,613 63,323
18 53,220 53.931 54,644 60,478 61,189 61,901 62,613 63,323 64.035 64.746
f-- 54.502 55.213 55.924 61,901 62,613 63,323 64.036 64,746 65.459 66,17019
20 55.542 56.253 56,963 63,183 63,895 64,607 65.319 66,030 66.742 67.454
21 56,234 56,946 57.657 64,339 65.050 65.762 66,474 67.185 67,898 68,609
22 56,927 57.639 58.350 65,089 65.801 66,513 67.225 67,936 68,648 69,360
_~~1 58,332 59,044 65,840 66,552 67.264 67,975 68,687 69,399 70,111
24 58,314 59,025 59,736 66,592 67,302 68,015 68,726 69,438 70,150 70,861
~59,006 59.718 60.429 67,343 68,053 68,766 69,477 70,188 70,901 71,612
--. 59.700 60,411 61.123 68.094 68.805 69,517 70,228 70.939 71.65226 72,363
-- 60,393 61,104 61,816 68.844 69.556 70,268 70.980 --27 71,690 72.402 73,114
28 61.087 61,798 62,508 69,595 70,307 71,019 71.730 72,442 73,153 73,864
.- f--- 63.202 70.346 71,057 71.770 72.48129 . 61.779 62,491 73,192 73,905 74,615
30 62,472 63,183 63,895 71,097 71,808 72,521 73,232 73,943 74,656 75,367
31 63,223 63.877 64,589 71.848 72.559 73,271 73,983 74.694 75.406 76,118
63,858 64.570 65,281 72.598 73,310 74.022 74.733 75,445 76,157 f-----32 76,869
33 64,552 65,263 65.974 73,349 74,060 74,773 75.484 76,196 76,908 71,619
34 65.245 65,956 66,668 74,100 74,811 75,524 76,235 76,946 71.659 78,370 .
Bxhibit 1
Agreed for 2/1/98 0/0Inc.: 2.500/0
-
STEP BA BA+15 BA+30 MA MA+15 MA'"30 MA+45 MA+60 MA+75 DR
1 32,658 33,351 34,041 37.959 38,650 39,342 40,034 40,724 41,415 42,109
2 33,250 33,956 34,658 38,647 39,351 40,055 40,760 41.463 42,167 42,872
3 33,842 34,561 35,275 39,335 40,052 40,768 41,486 42,202 42,919 43,635
4 35.508 36,239 36,967 41.099 41,828 42.557 43,288 44,017 44,746 ---45,475
5 37.042 37.774 38,501 42,635 43,363 44,092 44,822 45,552 46,281 47,010
6 37.482 38,211 38.940 43.073 43,802 44.531 45,262 45.991 46,720 47,449
7 38.794 39,524 40,253 44,484 45,213 45,943 46,672 47.401 48,130 48,861
8 40.107 40,838 41.567 45,943 48,672 47,401 48.130 48,861 49,590 50,319
9 41.419 42.148 42.877 47.401 48,130 48,861 49.590 50,319 51,049 51,778
10 42,734 43,483 44.192 48.881 49.590 50,319 51.049 51,778 52,508 53,236
11 44,047 44,777 45,506 50.319 51,049 51.778 52,508 53,238 53,967 54,696
12 45.360 46.090 46.820 51.778 52,508 53.238 53.987 54,696 55,424 56,155
13 46,672 47,401 48.130 53,238 53,987 54,696 55,424 56,155 56,883 57,612
14 47.985 48.715 49.444 54.698 55.424 58,155 56.883 57,612 58,342 59,072
15 49.298 50.028 50.758 56.155 56.883 57,612 58,342 59,072
-
59,802 60,530
16 50.611 51.340 52,071 57.612 58.342 59.072 59,802 60,530 61,259 61,990
17 51,924 52,654 53,383 59.072 59,802 60.530 61,259 61,990 62,719 63,449
18 53.237 53,968 54,697 60,530 61.259 61.990 62.719 63.449 64,178 64,906
19 54,551 55.279 56,010 61,990 62.719 63.449 64.178 64.906 65,638 66,365
20 55.865 56.593 57,322 63.449 64.178 64,906 65.637 66,365 67,095 67,824
21 56,931 57.659 58.387 64,763 65.492 66,222 66,952 67,681 68,411 69,140
22 57.640 58,370 59.098 65,947 66,676 67,406 68,136 68,865 69,595 70,324
23 58.350 59,080 59,809 66,718 67.446 68,176 68.906 69,634 70,364 71,094
24 59,062 59,790 60.520 67.486 68,216 68.946 69,674 70,404 71,134 71,864
25 59.772 60.501 61,229 68,257 68.985 69,715 70,444 71,174 71,904 72,633
26 60.481 61 ,211 61,940 69,027 69,754 70,485 71,214 71,943 72,674 73,402
27 61.193 61.921 62,651 69,798 70,525 71.255 71,984 72.712 73,443 74,172
28 81,903 62,632 63,381 70,565 71,295 72.025 72.755 73,482 74,212 7(942
29 62,614 63,343 64,071 71,335 72,065 72,794 73,523 74.253 74,982 --rS,111
30 63,323 64,053 64,782 72,105 72,833 73,564 74,293 75,022 75,753
-
~6,480
--a4~034 65,492 72,874 73,603
_.- f--76,522 - -77,25131 64,763 74,334 75,063 75,792
--- -.---
r.--- 68,204 73,644 74.373 75,103 75-,833 76,561 -- -77,291 -----78,02132 64,804 65,474
33 65,454 66,184 66,913 74,413 75~143 75,873 76,601 77,331 78,061 ---78,791
34 66,166 66,895 67,623 75,183 75,912 76,642 77,371 78,101 --78,831 -~9,559
75,953 78,681 77,412 .- - 79,600 -80:32935 66,876 67,605 68,335 78,141 78,870
Exhibit 2
Agreed for 7/1/96 0/0Inc.: 3.00% + 5200 per column beginning MA+15
STEP BA BA+15 BA+30 MA MA+15 .MA+30 MA+45 MA+60 MA+75 DR
1 33,028 33,729 34,426 38,390 39,288 40,187 41,087 41,985 42,882 43,786
2 33,638 34,352 35,062 39,098 40,010 40,922 41,835 42,746 43,657 44,572
3 34,248 34,975 35,698 39,806 40,732 41,657 42,583 43,507 44,432 45,358
4 34,857 35,598 36,333 40,515 41,454 42,391 43,331 44,268 45,207 46,144
5 36,573 37,326 38,076 42,332 43,283 44,234 45,187 46,138 47,088 48,039
6 38,153 38,907 39,656 43,914 44,864 45,815 46,767 47,719 48,669 49,620
7 38,606 39,357 40,108 44,365 45,316 46,267 47,220 48,171 49,122 50,072
8 39,958 40,710 41,461 45,819 46,769 47,721 48,672 49,623 50,574 51,527
9 41,310 42,063 42,814 47,321 48,272 49,223 50,174 51,127 52,078 53,029
10 42,662 43,412 44,163 48,823 49,774 50,727 51,678 52,629 53,580 54,531
11 44,016 44,767 45,518 50,327 51,278 52,229 53,180 54,131 55,083 56,033
12 45,368 46,120 46,871 51,829 52,780 53,731 54,683 55,633 56,586 57,537
13 46,721 47,473 48,225 53,331 54,283 55,233 56,186 57,137 58,087 59,040
14 48,072 48,823 49,574 54,833 55,786 56,737 57,687 58,640 59,589 60,540
15 49,425 50,176 50,927 56,337 57,287 58,240 59,189 60,140 61,092 62,044
16 50,777 51,529 52,281 57,840 58,789 59,740 60,692 61,644 62,596 63,546
17 52,129 52,880 53,633 59,340 60,292 61,244 62,196 63,146 64,097 65,050
18 53,482 54,234 54,984 60,844 61,796 62,746 63,697 64,650 65,601 66,552
19 54,834 55,587 56,338 62,346 63,297 64,250 65,201 66,152 67,103 68,053
20 56,188 56,937 57,690 63,850 64,801 65,752 66,703 67,653 68,605 69,556
21 57,541 58,291 59,042 65,352 66,303 67,253 68,206 69,156 70,108 71,059
22 58,639 59,389 60,139 66,706 67,657 68,609 69,561 70,511 71,463 72,414
23 59,369 60,121 60,871 67,925 68,876 69.828 70,780 71,731 72,683 73,634
24 60. 101 60,852 61,603 68,717 69,669 70,621 71,573 72,523 73.475 74,427
60.834 61,584 62,336 69,511 70,462 71,414 -"25 72,364 73,316 74,268 75,220
--26- 61,565 62,316 63,066 70,305 71,255 72,206 73,157 74,109 75,061 76,012
27 62,295 63,047 63,798 71,098 72,047 73,000 73,950 74,901 75,854 76,804
28 63,029 63,779 64,531 71,890 72,841 73,793 74,744 75,693 76,646 77,597
29 63,760 64,511 65,262 72,682 73,634 74,586 75,538 76,486 77,438 78,390
30 64,492 65,243 65,993 73,475 74,427 75,378 76,329 77,281 78,231 79,182
65,223 65,975 66,725 74,268 75,218 76:,71 77,122 78,073 79,026
f--0__
31 79,974
65,955 66,706 67,457 75,060 76,011 76,964 77,915 78,866 79,818
~o___
32 80,769
33 66,748 67,438 68,190 75,853 76,804 77,756 78,708 79,658 80,610 81,562
34 67,418 68,170 68,920 76,645 77,597 78,549 79,499 80,451 81,403 82,355
35 68,151 68,902 69,652 77,438 78,389 79,341 80,292 81,244 82,196 83,146
36 68,882 69,633 70,385 78,232 79,181 80,134 81,085 82,036 82,988 83,939
I
Exhibi t J
Agreed for 7/1197 0/0Inc.: 4.00%
STEP BA BA+15 BA+30 MA MA+15 MA+30 MA+45 MA+60 MA+75 DR
1 33.714 34.430 35,142 39.190 40,110 41.029 41.952 42.872 43.791 44,719
2 34.349 35,078 35,803 39,926 40,860 41.794 42,730 43,664 44.597 45,537
3 34,984 35.726 36,464 40.662 41,610 42.559 43,508 44,456 45.403 46,355
4 35,618 36,374 37.126 41.398 42,361 43.323 44.286 45,247 46.209 47,172
5 36,251 37,022 37.786 42.136 43,112 44,087 45,064 46,039 47,015 47.990
6 38,036 38,819 39.599 44.025 45,014 46,003 46.994 47.984 48,972 49,961
7 39,679 40,463 41.242 45.671 46,659 47,648 48.638 49,628 50,616 51,605
8 40.150 40.931 41.712 46.140 47,129 48.118 49.109 50,098 51.087 52,075
9 41.556 42.338 43.119 47.652 48,640 49.630 50.619 51.608 52.597 53,588
10 42,962 43.746 44.527 49.214 50,203 51.192 52.181 53.172 54.161 55.150
11 44.368 45.148 45.930 50.776 51.765 52.756 53,745 54.734 55.723 56.712
12 45.777 46.558 47.339 52.340 53,329 54.318 55.307 56,296 57.286 58,274
13 47.183 47.965 48.746 53.902 54,891 55.880 56.870 57.858 58.849 59,838
14 48.590 49.372 50,154 55,464 56,454 57,442 58.433 59,422 60.410 61.402
15 49,995 50,778 51,557 57,028 58,017 59.006 59.994 60.986 61.973 82,962
18 51.402 52,183 52,964 58,590 59.578 80.570 81.557 62.546 63,536 64.526
17 52,808 53,590 54,372 60,154 61,141 62,130 63.120 64,110 65,100 66.088
18 54,214 54.995 55,778 61,714 62.704 63.694 64,684 65,672 66.661 67,652
19 55.821 56,403 57,183 63,278 84,268 65.256 66,245 67,236 68.225 69,214
20 57.027 57,810 58,592 64,840 65.829 66,820 67,809 68.798 69,787 70.775
21 58,436 59,214 59.998 66,404 67,393 68,382 69,371 70.359 71.349 72.338
22 59,843 60,623 61,404 87,966 68.955 69,943 70,934 71.922 72.912 73,901
23 60.985 61,765 62,545 69,374 70.363 71.353 72,343 73.331 74,322 75.311
24 61,744 62.526 83,306 70,642 71,631 72.621 73,611 74,600 75.590 76.579
25 62.505 63,286 64,067 71,466 72,456 73.446 74,436 75,424 76.414 77.404
26 63,267 64.047 64.829 72,291 73,280 74.271 75,259 76,249 77,239 78,229
27 64.028 64.809 65,589 73,117 74.105 75,094 76.083 77.073 78,063 79.052
28 64,787 65.569 66,350 73,942 74.929 75,920 76,908 77,897 78.888 79,876
29 65,550 66,330 67,112 74,766 75.755 76,745 77,734 78.721 79,712 80.701
30 . 66,310 67.091 67,872 75.589 76.579 77,569 78,560 79,545 80.536 81,526
31 67,072 67.853 68.633 76,414 77,404 78,393 79,382 80,372 81,360 82,349
32 67,832 68,614 69.394 77,239 78,227 79,218 80,207 81,196 82,187 83.173
33 68,593 69.374 70,155 78.062 79.051 80,043 81,032 82,021 83,011 84,000
34 69.418 70.136 70,918 78.887 79,876 80,866 81,856 82.844 83,834 84,824
35 70,115 70.897 71,677 79.711 80,701 81,691 82,679 83.669 84,659 85,649
36 70,877 71.658 72,438 80.536 81,525 82,515 83,504 84,494 85.484 86,472
37 71.637 72,418 73,200 81,361 82.348 . 83.339 84.328 85,317 86.308 87,291
Bxhibit 4
IExhibit 5
Agreed for 7/1198 % inc.: 4.25%
STEP BA BA+15 BA+30 MA MA+15 MA+30 MA+45 MA+60 MA+75 DR
1 34,485 35,217 35,947 40,089 41,033 41,976 42,924 43,868 44,812 45,768
2 35,147 ~~893 36,636 40,856 4(815 42,773 4~735 44,694 45,652 46,620
3 35,8Q9 36,569 37,325 41,623 42,597 43,570 44,546 45,520 46,492 47,472
4 36,471 37,244 38,014 42,390 43,378 44,368 45,357 46,345 47,333 48,325
5 37,132 37,920 38,704 43,157 _44,161 45,164 46,168 47,170 48,173 49,177
6 37,792 38,595 39,392 43,927 44,944 45,961 46,979 47,996 49,013 50,030
7 39,653 40,469 41,282 45,896 -46,927 47,958 48,991 50,023 51,053 52,084
8 41,365 42,183 42,995 47,612 4~642 49,673 50,705 51,737 52,767 53,798
9 41,856 42,671 43,485 48,101 49,132 50,163 51,196 52,227 53,258 54,288
10 43,322 44,137 44,952 49,677 50,707 51,739 52,770 53,801 54,832 55,865
11 -44,788 45,605 46,419 51,306 52,337 53,368 54,399 55,432 56,463 57,494
12 46,254 47,067 47~882 52,934 53,965 54,998 56,029 57,060 58,091 59,122
13 47,723 48,537 49,351 54,564 55,595 56,627 57,658 58,689 59,721 60,751
14 49,1881 50-,004 50,818 56,193 57,224 58,255 59,287 60,317 61,350 62,381
15 50,65sr--s-1,470 52,286 57,821 58,853 59,883 60,916 61,947 62,977 64,012
16 52,120 52,934 53,748 59,450 60,483 61,514 62,544 63,578 64,607 65,638
17 53,587 54,401 55,215 61,080 62,110 63,144 64,173 65,204 66,236 67,268
18 55,052 55,868 56,683 62,711 63,739 64,771 65,803 66,835 67,867 68,897
19 56,518 57,332 58,149 64,337 65,369 66,401 67,433 68,463 69,494 70,527
20 57,985 58,800 59,613 65,967 66,999 68,029 69,060 70,094 71,125 72,156
21 59,451 6(t267 61,082 67,596 68,627 69,660 70,691 71,722 72,753 73,783
22 60,920 61,731 62,548 69,226 70,257 71,288 72,319 73,349 74,381 75,412
--2"j- 62,3-86: 63,199 64,014 70,8551 -71~886 72,916 73:949 74,979 76,011 77,042
_ 2~- _~~~~ifl-6~~~90 __65,203 72,3~~ _ 7~,~5~- ~,_7~_,386 75,~!~ 76~448 77,481 78~~!?
__~5__ _~4,~~~L 65'!~~H~~97 n,,!,!~ __~~,6~~I__-2.~.707__-2~,739 __ ~~,771 78,803 79,!,~
.
~
26 '~,1611 6~,976 ~,790 74,503 __75,~~~t ~~~~7 7!,_~00___r~,630 79,662 ~_,~~~
27 65,956166,769 67,584 75,363 76,394 77,428 78,458 79,490 80,522 81,554
28 66.749 -~,563 --68,377 76,224 -77:254 -- 78,285 -- 79,317 -- 80,349 81,381' 82,412
29 67,546 aB:356 69~70 77,085 7~f13 79:147 -~77 --81,208 82,241 83,271
-30 68,336 '---a9:149 69,964 77,944 -78,975 80,007 -81,038 82,067 83,100 84:131
-31- 69,128 69,942 70.757 78,802 -79,834 --'80,866 -81,899 --s2:926 83,959 84.991
32 69,923 70,737 71:550 79,662 80,694 81,725 82,756 83,788 84,818 - 85,849
33 70,715 71-:530 72,343 80,522 81,552 8~585 -e3,616 84,647 85,680 86,708
34 71",508 72,322 73,137 81,380 82,411 83-'-'«5 --a4,476 85,507 86,539 87,570
---35- 72,368 73~117 -73:932 82,240 83,271 84,303 -85,335 86,365 87,397 88,429
--36- - 73,095 73,910 74,723 ~099 84,131 -SS,163 - 86,193 87,225 88,257 ---a9,289
'-37- 73,889- 74,703 75,51783,959 -8(99086-,022 87,053 -se,085 89:117 -90:147
---"38 -74,682 75,496 76,311 -a4,819 85]48- -86,881 - 87,912-sa,943 89,976 9'1,007
Exhibit 6 Exhibit 1 Exhibit 8 Exhibit 9 Exhibit 10
NURSES SALARY SCHEDULE
AGREED 7/1/95 -1/31/96 AGREED 2/1196
-
6/30/96 AGREED 711196
-
6/30/97 AGREED 7/1197- 6/30/98 AGREED 7/1198 -6/30/99
STEP -- -- BA -- STEP SA STEP --. --'BA-- -- STEP BA STEP BA
1 S 28,871 1 S 29,392 1 S 29,725 1 S 30,343 1 S 31,037
.---2 29,385 2 29,925 2 30,274 2 30,914 2 31,632
'-
._ 3 30,831 3 30,458 1.._ _ ~~,823 1___ 31,486 3 32,228
4 32,164 4 31,957 4 31,371 4 32,056 4 32,824
---5 32,546 5 33,338 5 32,916 5 32,626 5 33,419
---....-
6 33,685 6 33,734 6 34,338 6 34,232 6 34,013
--. ..-7 34,825 7 34.915 7 34,745 7 35,711 7 35,688
--'e-'- 35.964 8 36,096 8 35.962 --8 36,135 8 37,229
---
--- -.....---
9 37.106 9 37,277 9 37.179 9 37,400 9 37,670
-- -.-----10
.~
__ 38.246 10 _.~8.46! ~. 38,396 10 38,666 10 38,990
11
_I
39,386 11 39,642 11 39,614 11 39,931 11 40,309
-- ~r=l--~~~:UI
~: ---~:iiii ~~=-~:-~~ - :~:m
~:-
~:--
:i~~; ~~~~~--~i:~~!
-.. ..,--- -. ~ --- .------
15 43,946 1'5 44,368 15 44,483 15 44,996 15 45,590
. . 1.
-
___ ___
o' .--.___
!~ _._4 ~.~,086 16
.. _ .~550 16 45,699 16 46,262 16 46,908
17
-L 46,226 17 46,732 17 46.916 17 47.527 17 48,228
-~-
-1_.'.--'-4f.366 18 47.913 --- 18 48,134 _ 18 48,793 18 49,547
19
---+-
48,507 19 49,096 19 49,351 19 50.059 19 50,866
__~~ ~!,~~~_ 20._ ___~~.279 __20 50,569 20 51,324 20 52,187
___21_t-_~~!04~ 21 _~1,238__ 21 51,787 _ 21 52,592 21 53,506
22 50,665 22 51.876 22 52,775 22 53,859 22 54,828
---23' 51,283 23 52.515 23 53,432 23 54,887 23 56,147
-- '-'---
.
24 1 __~!,89~ _ 24 _ 53,156 24 54.091 24 55.570 24 57,219
25 i 52,515 25 53.795 25 54.751 _ 25 56,255 25 57,931
26
1
2.~!33 26 54,433 _ 26 55,409 26 56.940 26 58,645
27
'..
._.~~,1~~ __ 27 f-_.~~,074 __. ..~!. 56,066 _. 27 57,625 27 59,360
28 L_~~-,~67 ~~ _~5,713 28. 56,726 28 58,308 28 60,074
29 54,983 29 56,353 29 57.384 29 58,995 29 60,786
1 -
.-1.~ --- t - ~~-'~~~ 30 56.99 .1 ___1«!.__ ~~,04~ 30 59,679 30 ~!,~~~31 56,268 31 57,631 31 58,701 31 60,365 31 62,215
32 '---56:834 32 -58,324 ~2- -59,360 ---32' 61,049 32 -62,931
~
f --
'-'-- -- -- ------33 57,451 33 58,909 33 60,073 33 61,734 33 63,644
'--34 ---1 00-_'58,068 34 59,549 "--34-- --'60,676 - --34 -62,476 ~4
.
'-S4,357
.- --t oo 35 60,188 -3S- -61)36 ---35- '---a3,104 '~S- -65,1311 -_ -- -
-----.-----
;
36 61.994 36 63.789 36 . 65,786
---'- ~7- '~4,473 -37- ---66,500
-- " - '-- ---'- --"--' - --. ---38 67,214
